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Bill Boyd is nominated as President of Rl in 2006-07
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William B. Boyd, of the Rotary Club of Pakuranga, Auckland, New
Zealand, is the selection of RI's Nominating Committee for President of Rl
in 2006-07, which met on 13 September. He will become the
president-nominee on 1 December if there are no challenging candidates.
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A former member and past president of the Rotary Club of Wellington
South, New Zealand, Boyd has served RI as district governor, director,
treasurer, member and chair of regional and international committees,
group discussion leader and moderator at the International Assembly, and
RI presidential representative to local and international conferences. As a 7 Z 7¢ William B. Boyd
Rotary leader, he has conducted training seminars in New Zealand, as

well as Cook Islands, Fiji, and Western Samoa.

CJE mc kR PR Bt LR g U D # R ff,is(POHOPlUS)? 008 AU SRR A
UL LA R A kAt L A M At R L s
# 3 feiE Rotary DownUnder s 324 R €3 & o 8 EREBA L §F » IR EZ FRIRBFEDEEL o
Devoting much of his time to supporting Rotary's PolioPlus program, Boyd has served as a member of the
PolioPlus Task Force, coordinator in the PolioPlus Partners program, and consultant to the International
PolioPlus Committee. He also chairs the management committee of Rotary Down Under, a Rotary regional
magazine. He is a recipient of The Rotary Foundation's Citation for Meritorious Service and Distinguished
Service Award.
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Before his retirement in 1995, Boyd was general manager of Gordon & Gotch (NZ), Ltd., New Zealand's
largest magazine distributor. He is a trustee of New Zealand's Trees for Survival Trust. He was an RI
representative to the National Kidney Foundation and Intellectually Handicapped Society, and is a former
elder and youth leader in the Presbyterian Church and a warranted Scout master. He was also a rugby
referee for 31 years.
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The nominating committee members are Keith Barnard-Jones, England; Peter Bundgaard, Denmark; Moses
Mo-Chi Cheng, Hong Kong; Hipdlito S. Ferreira, Brazil; Jack Forrest, USA; William G.B. Gant, Canada;
Samuel L. Greene, USA; S. Aaron Hyatt, USA; Umberto Laffi, Italy; Hans J. Muller-Rech, Germany; W
Grattan O'Connell, New Zealand; Donald E. Osburn, USA; Louis Piconi, USA; William T. Sergeant, USA,
Antonio M. Serrano, South Africa; Fumio Tamamura, Japan; and P.C. Thomas, India.
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In 2001-02, The Rotary Foundation established the approved structure of three senior volunteer leaders:
Regional Rotary Foundation Coordinator (RRFC), Annual Program Fund Strategic Advisor (SA) and Major Gift
Advisor (MGA) for all zones and districts in the United States and Canada. These teams, trained and lead by the
RRFc’s, have primary responsibility for The Rotary Foundation’s Fund Development success in their respective

zones.
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TRF now hope to expand this structure to all zones and districts for 2005-06. The initial appointment will be for
one year subject to renewal for two additional years. As the lead Rotary Foundation volunteer and fundraiser in
your zone, RRFC will have the responsibility of training and leading this team next year. Nominations are also
being appointments are made by Trustee Chairman-elect.
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The Annual Programs Fund Strategic Advisor is
responsible for the promotion of the Every Rotarian, Every
Year message and the raising of contributions to the
Annual Programs Fund in their assigned districts.
The Rotary Foundation Annual Programs Fund Strategic
Advisors (APFSA) provide a link between Regional Rotary
Foundation Coordinators, Rotary Foundation staff, and
district  Leadership  (District ~ Governors,  District
Governors-elect, Assistant District Governors, District
Rotary Foundation Chairs, Annual Giving Subcommittee
Chairs) within their designated territories with the purpose
of promoting the annual giving Every Rotarian, Every Year
message and assisting clubs and districts in setting and
achieving their Annual Programs Fund goals. Annual
Programs Fund Strategic Advisors are appointed by the
Trustee Chair for a one-year term, renewable up to a
maximum of three years. There shall be at least one
Annual Programs Fund Strategic Advisor appointed for
every eight to ten districts in North America.
Under the leadership of the RRFC, the Annual Programs
Fund Strategic Advisors shall:
1. Lead by example and contribute US$100 or more
each year to the Annual Programs Fund,

2. Promote the Every Rotarian, Every Year Annual
Programs Fund message at Zone Institutes, PETS,
Foundation Seminars, District Conferences, District
Assemblies, and other Rotary Trainings and events as
requested;

3. Monitor monthly fundraising progress in assigned
territories and provide support and strategies to clubs
and districts in overcoming obstacles to goal
achievement;

4. Works with district leadership on an ongoing basis to:

a. Promote the annual giving Every Rotarian, Every
Year message at club and district meetings toward
the US$100 per capita worldwide Annual Programs
Fund Goal;

b. Assist clubs and districts in setting appropriate
Annual Programs Fund goals, submitting those
goals to Foundation staff, and provide strategies
toward goal achievement;

c. Assist clubs and districts to develop and maintain
strong fundraising committees to establish and
meet goals;

d. Seek a minimum of one major donor Challenge gift
per district;

e. Create awareness about the Rotary Foundation
Sustaining Member and TRF-DIRECT Donations
programs;

f. Ensure that there are no non-contributing clubs in
the district;

g. Encourage 100% participation by all clubs in
Foundation programs.

5. Works in tandem with the Major Gifts National Advisor
to cultivate and solicit major donors for Challenge and
Major Gifts under US$50,000 for the Annual Programs
Fund.

6. Completes the quarterly priority task list as assigned.
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MAJOR GIFTS ADVISOR

2005-2008 Responsibilities
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The Major Gift Advisor is responsible for promoting
and raising major gifts to the Foundation in assigned
districts.
The Major Gift Advisor provides a link between Regional
Rotary Foundation Coordinators (RRFCs), Rotary
Foundation staff, and district leadership (District
Governors, Assistant District Governors, District Rotary
Foundation Chairs, District Permanent Fund Chairs)
within their designated territories for purposes of major gift
fundraising. Major Gift Advisors are appointed by the
Trustee Chair for a one-year term, renewable for a
maximum of two years. There shall be at least one
National Advisor appointed for every eight to ten districts.
Under the leadership of the RRFC, the Major Gift Advisor
shall:
1.Lead by personal example through a major gift and/or
Bequest Society and/or Benefactor commitment to the
Foundation, according to financial capacity;
2.Train and manage district leadership, including the
District Permanent Fund Chair, District Governor,
District Governor-elect, District Foundation Chair, and
Assistant Governors in each assigned district on an
ongoing basis on their major gift and Benefactor
commitment efforts, including:
a. identification, cultivation, solicitation,
stewardship of major gift prospects;
b. securing at least one major gift to the Annual
Programs Fund per district;
c. setting goals for increased Benefactor and Bequest
Society participation and promotion;
d. planning cultivation and stewardship events.

and

3. Manage district leaders in the cultivation and solicitation
of at least twelve major gift prospects per district per
year, with an emphasis on outright gifts of US$25,000
or greater (including at least one major gift to the Annual
Programs Fund);

&

Personally cultivate and solicit major gift prospects with
an emphasis on outright gifts of US$25,000 or greater;

5. Promote Benefactor and Bequest Society commitments
to the Foundation;

6.Provide regular progress reports to Foundation staff
and RRFCs;

7.Assist RRFC in promoting major gifts and bequest
commitments at Zone Institutes, PETS, Foundation
Seminars, and other Rotary trainings and events as
requested.
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Recent Changes to the
Humanitarian Grants Program

May 2005

Rk

[ BAEe &2 K284 4%:745000 £7 -

h—REZENERCEBRERR - TRAEF L E L
BAHEEZBE -

JLIEE B 2005 £ 7 1 HAEE #-2005 £ 3 A 31 Hz
R 2 H ko w7 2005 47 10 A 31 HZ W Bl # 2
JF o ETARAR Su A AL R B Ak 2R B

HEEFZHEBHEDLAHFKL00 2T -
FEERNERTEZHBER FeHERTRANTERK
REBEHEA -

ST B B 2006 £ 7 A 1 HAER i ©

LAHMEBRHERILI—EELH 3 LHRWULETHARZ
HEZAE -

2006 ¢ 7 A1 HEE BB ewmABERRLE—EE
VPRI BHRWMHETARZAEZE TR UEBHEL
T

Matching Grants

Q A minimum grant award of US$5,000 has been

established for the Matching Grant program.

The intent of this decision is to focus on developing
sustainable projects that have a greater impact on
communities.

This change is effective 1 July 2005. Applications
submitted prior to 31 March 2005 may be funded
under the previous rules if the application is
complete by 31 October 2005.

A minimum contribution of US$100 is required from
the host partner in the project country.

Projects that include a financial contribution from the
local community have greater investment and
oversight locally.

This change is effective 1 July 2006.

A project committee of at least three Rotarians must
be established for Matching Grants.

As of 1 July 2006 Matching Grant applications will
require a project committee of at least three
Rotarians to oversee the implementation of the
project.

fEA 28 &

1 A5 B4 ¥ 2005 £ 7 4 1 Fie FEF - 2005 £ 7
AlBEUBKRB zEFXRETTZHE -

HIRFCERBZ AERY TEREFET EHkEEF R
T RIMTHEREARG S HFRUTFEYFER
2005-06 4 # 4 & 2 AT ° BT & H 5% & 2078 7 2005 £ 6 F
30 HZHIMX - Mk AAEHBHHZW2EANEE
TEUSFL LR W #HRLAE 20054 10 A 3L H=Z
AR -Ef i ELE 20054 10 A 31 HHkEE
TE > BRI ARHE -

Individual Grants

There will be a moratorium on Individual Grants as
of 1 July 2005. Applications received after 1 July
2005 will not be considered for funding.

In an effort to ensure that humanitarian service work
already planned can continue in the upcoming
Rotary year, volunteers may submit Individual Grant
applications for travel taking place in the 2005-06
Rotary year. All applications must be submitted by
30 June 2005. Applications must be complete for
approval within 2 months of the departure date and
all applications must be complete as of 31 October
2005. Any application that is incomplete as of 31
October 2005 will be considered as withdrawn.

k& €0 T & 2005-06 ¥ E 2 R ZIRE Wik o

The Rotary Foundation will not support requests for
travel beyond the 2005-06 Rotary year.
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HEHE Reporting Requirements

[] ;ﬁ{ﬁ@y]égﬁﬁ/ﬁ}] 5l ;{%g;j{;g} 12 ! I%;{_@Eﬁ% » 3R O Progress reports will be required every twelve

months for the life of a grant with a final report due

HETMZE2MEANREAERRE within two months of the project’s completion.
%}75/\\%’( ZHEBKIE i%'j]ﬂ o L EAS The requirements for these reports will
substantially increase. Reports will require:
O S S - A statement of income and expense
- RN R T B R EZRATR P R - A bank statement which correlates to the
. statement of income and expense

- -E‘ﬁ LN EEE S ;E/n\ Z W - Receipts appropriately cross-referenced to
- KN TEITEW S S statement of income and expense

. \ . R . - Anarrative statement about the beneficiary
- TERARBEEELAEZEY - BH &%‘Eﬁ% - Afull description of Rotarian oversight,
- AR THE E e management, and involvement in the project

- Adetailed description of the project

2005 g 7TH1H=zZ 1&;}:; /Ez)iﬁyﬁ ﬁﬂj} ﬁ:ﬁ%ﬁ,m 151__&_5% ﬁ’]ﬁ(%ﬁ All grants approved after 1 July 2005 will be subject to

. L these new reporting requirements. After 31
7 2006 $ 12A31Hz#%> Fﬁﬁﬁﬁﬁ]é“aﬁ?ﬁ AL > 39 December 2006 all grants will be subject to these
BHHEERE L reporting requirements regardless of when they were
approved.
HEXRBAS | NEZEEETE District Grants Subcommittee Chair
[ g RBEBREE EHEHEYS I EETE )LZ/ET B Q The district grants subcommittee through its chair,
HEIZETHFR AP FZREEREHEL s from either the host or international sponsor, is

required to review applications before they are

b H‘J s R u% LT AL E—TEEE - B ﬁﬂ)]ﬁ: I submitted to The Rotary Foundation.

4 & Y 72 Previously, this was only a recommendation; this

;}%i;;éiﬂ gﬁéy[éﬁﬁfﬁjiﬂﬁgifgéiéég; is now a requirement. The district grants
’ N ﬁjf_ —:;t.:‘ N un __:J, ";E, ﬁ E_' ’ N - . subcommittee chair on behalf of the committee
;jé@%%@%ﬁéziﬁizﬂ; %%ﬁflﬁ%/;éﬁ(};ﬁZﬁéié;Z? must sign the application, certifying that it is
43 N = ° - N

/ accurate and complete. Application review by the
A1H#E = 75@ ° district grants subcommittee chair does not
guarantee approval of the application; approval of
all applications resides with The Rotary
Foundation Trustees.  This change is effective 1
July 2006.

B‘a’:ﬁﬂi Timelines

U] BEXRLEAFARAEGEERFSRE SR 214 6 f§H N Q Applications must meet all conditions for approval
AWK CHA NEERBEGRNE B R EHEE - within six months of receipt at The Rotary

Foundation. If these conditions are not met within
six months, the application will be withdrawn.

[ MEzZEFRLEEREZE 6 8 WHAFTHE Z M Q Approved applications must meet all conditions for
o kAT 68 A WAL ESH > EB 4 KT LY - payment within six months after approval. If these

conditions are not met within six months, the grant
will be canceled.
ZH B HER IS AW RS R EE 0 ik 4% AR Previously, sponsors had 15 months to complete an
Z2HE ISEHARERITHBZMGES - h—E XA 2006 £ 7 application and another 15 months once that grant

H1 Ef@%fiﬁ o was awarded to meet all conditions for payment.
This change is effective 1 July 2006.
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$5,000 Matching Grant Minimum
R 382 75

Frequently Asked Questions
2005 £ 7 A May 2005

RRFC Dens #{# 2005/07/30

B 2 At A EE A do bt R H ? Q.Why was this change made?
BiReL ettt —TEERHAESTHER AT HE S A.The Trustees have initiated a strategic planning process that

a will provide a future vision for The Rotary Foundation (TRF).
@(TRF) FH—ERRNER  EEEARHM A During this process, changes were necessary to ensure that

NEXRGUUBERT» G AR X H R E A adequate resources are available to support the strategic
WS A o s % 4 5,000 %fl}ﬂ%ﬁ Bit & 8% B 4 4% plfc\r)ning endeavor. _The decision to establish a US$5,000

minimum for Matching Grant awards was based upon a

eRENIIEAEEDY & R R R RO &l careful assessment (including the use of an outside
F B A 2N Mg:[zﬁfg(@ + & H 4 glg JE ﬁ;j) c FEHE S consultant) of the resources required to support Humanitarian

Grants and their effective utilization. During the planning

B30 B % B 2 28 A BT A 0 T BE 40 R B AR R O X process The Rotary Foundation will assess how it can
B 21 M4 A EZWE S Foik F o] & 68 R effectively and efficiently support humanitarian endeavors in

JETE the 21st Century and determine how Matching Grants are best
e eRRNER able to achieve the TRF’s Vision for the Future.
R s ERKE T H? Q.When is this change effective?

&t 5% 5,000 £ 4 20054 7 H 1 HA % © i 04-05 A.The US$5000 minimum takes effect 1 July 2005. All
N applications received in the 04-05 Rotary year requesting less

#{ﬁﬁ—ﬂ:— L]&(? l’ja‘kiﬁﬁé@ﬁﬂ uﬁ& 75/\ 5 000 %7511*' than US$5,000 from TRF will be processed until 31 October
HRBREZ 2005 4F 10 A 31 H shmEREL 2005. These applications will need to be completed and

s Ry B A hL o o R approved by 31 October 2005 or will be considered as
2005 4 10 A 31 H 2 B 5% A it #L 8 5% ik B approved
[ %1& 5,000 %ﬁ%;ﬁ%{ﬁ = %?» | ﬁ%?ﬁiﬁ%/ﬁ@ Q.Does the US $5,000 minimum refer to the total project
(TR%)&%#E K - cost or The Rotary Foundation (TRF) award?

A 15000 TR —ERAE SR BEHES e T A The US$5000 refers to the award given (amount requested)
. N ) from The Rotary Foundation for a Matching Grant. This means

ﬁ/ﬁ(% ;j{ ﬁl]ﬁi"ﬁ)*ﬁ BﬂE] ¥ g’ﬁ“ﬁ #{%ﬁ%ﬂiﬂl ]: E Eh #\ that clubs and districts could use US$5,000 in DDF for a
wHE s e A —(H4 4% 10,000 £ Tt EE & 20H US$5,000 matching award from TRF totaling a US$10,000

- project. Alternatively, US$10,000 in new cash contributions
5,000 % 7 iy 88 5 by KA R 45 = & e W2 5,000 could be matched by US$5,000 from TRF for a total project

E£TC e Tg‘?ﬁ%% » 10,000 % T#TH & F Rk ﬁlé/'éii'?é cost of US$15,000. Please note that it is perfectly acceptable
% 15,000 £ TwstEldHwmE £ &% 4% 5000 # to use both cash and DDF contributions for Matching Grants

as long as the amount requested from TRF is US$5,000 or

T o ik e/\%imi%@ﬂ/\ﬁﬂﬁéﬁ}ﬂﬁéfﬂi&l:? greater.
A RAKIE S ETHE R 5000 ARALE LS
BRREEFEZN -
B s ZFkipitiolt BEEABHM—110 2 ke HEeE? Q.:):;aor}en;tu’)ltiple clubs and districts partner to do a larger
Bl - F—ERARGSEFFERZTN—FEEIEY A.Ye§. tEéCh I}Aatchi:?g Graqt has one primar)t/ ggon?% from _thet
N - N N project country and one primary sponsor outside of the projec
PEAFERFI N —EEE % B }i fts 5”:’ % % country. Other clubs and districts may participate and provide
Bkt ER RS E TR AR ST S - & funding for grants for which they are not the primary sponsors.
& 5 = 4o A g B 4 4 > Working with multiple clubs and districts will be a great way to
ﬁ*%ﬁﬁ&ﬁ HE A ﬂz ;HE # %}}ﬁ%ﬂ% Hj]’%: A E maintain participation in grant programs and implement larger
HESTBRAGTEN—BEEEZ T & - projects.
Bl : 2B KSR 5000 £ADFEBSERLTA? Q.What happl)ens hto Uaé%p;lioc;éi?ons that are submitted
requesting less than ,0007
A riERDA 5000 £ mEERREALEHE - i8] A Applications requesting less than US$5,000 will be returned to
ol g the sponsors with an explanation as to why it is being
HMANEERERE > 0% 3 fth T % D 09 R SR returned, including other missing information, or overdue
WE G B E R TR T ENEE reporting. The sponsors may consider enhancing the scope of
WEHDTEERME LR Es e EHE LY the project, u_pdatlng thg bgdget and flnancmg accordingly,

N and resubmitting the application to the Foundation.
‘? wE o NOTE: Minor Matching Grants are no longer available as the

—§ gﬁEﬂAi@H}JéTﬁﬁ)ﬂﬁkﬁ:gﬁﬁﬁk 5,000 ; award amounts were under US$5,000. Any Minor Matching

Grants received by the Foundation will be returned to the

ok ﬂb & - hEmE e e kI LEATRA W EMNE sponsors as mentioned above.
BLasE g &R H B -
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REZREHE " REESE

Trustees Approve Children’s Fund

RRFC Dens #i3% / 20050712

QAR EF 20045 EiREE oL rREZ A g ERJames LacyE MR EZ R L BNk
EeAkA ke v T —EHN T RELE, MEATHRZESH BB HRR LI E I HEHE
SABEFERRAEMBERMMGE Y -

At the February 2004 International Assembly in Anaheim, Trustee Chairman James Lacy
announced that the Trustees had approved the creation of a new Children’s Fund within The
Rotary Foundation’s Permanent Fund.  He reported that the Children’s Fund “will be used to
support projects that benefit children and offer them hope for a brighter future.” He
expressed hope that this fund would encourage Rotarians to expand their help to children

through the Foundation’s Humanitarian programs.

REZEEHRETHET " RELS REIR—BARELHETHERLLKP  THA
RARAEMFREZEREAEFE - " HELS  FAXKARESWHEREWE - #
KoL AN EERFEDE N RRESHHERAN T REL S BETE  fl EAKE
SHEEAEY & AN TERTERT L RAL REMPIRF MR L KRBELTTEN
BREFHAEM KB ESHRABINEZIH T REE S —KIFFRSL0,000 354 F & M
& uy A -

The Trustees have outlined several guidelines. The Children’s Fund shall be established as a
pooled sub-account of the Permanent Fund, with the spending portion available to the World
Fund for humanitarian projects that address the needs of children. The spending rate of the
Children’s Fund will be determined by the spending rate of the Permanent Fund. In the future,
Rotary clubs and districts may apply for support from the Children’s Fund only through the
current TRF program structure, such as Individual Grants and Matching Grants. Approved
projects can be diverse in nature and scope, as long as they meet established TRF program
policies and assist children. The Rotary Foundation will begin accepting outright
contributions of US$10,000 or more and Bequest Society commitments to the Children’s Fund

immediately.

MELHM W MERGE AL e LEE S & & F| M E % 4E B £ £ Eric Schmelling
B8 - BHEAHWT :

For further information about how to make a contribution to The Rotary Foundation’s
Children’s Fund, please contact Eric Schmelling, Director of Planned and Major Gifts, The
Rotary Foundation, One Rotary Center, 1560 Sherman Avenue, Evanston, IL 60201.

Email: funddevelopment@rotaryintl.org.
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SRBEFBRA - AP AALRT -
RBRALHEKT AieLH o

“We were a dying club in many ways.
The Club Leadership Plan has been the lifesaver of this club.”

X HHE -5 K

EnBRAEE  FHRTRRLEETE

It FEtE (Club Leadership Plan) ## A7 Es & 2 i
o HEME_ERBELNET Rk -ERABELEE- VA
FHRE—ETHER EA AR LEEFAFER( BAESHEEX
KT EWESF RGBSR -

R R EH NI AL B R A AT - i KGR
BLEMBERT > SHAECRENA T AHAERXBGHHAE T
(Planning Guide for Effective Rotary Club ) » #4758 3 & K 77
EFEHE - EPRENZE LB EARBENEZESE > LK
BB T E R E T ER -
FRHEEtERESELRELERT S WER T ERITHAK
FHRBRELER AT BRI L AREN R SRS
TRAFRRGEGZLE R - AAEFLBEE FrURBEEEFTET
TEEEFRY AT SR EFAR AN ERRk
Hamel - THEAERREERY | (Leadership Development
Cycle; AFEHKEBZEAVKEG - HEHTT) - FHAEKLGH
KB R T #E# B # 54, (Memo of Club Visit) -
RBHERECRH R LT L R BARARE B
WEBRTREN LRI T LA ER A — RN AL JE
BHAFE KRBT EFPHREZZHEFE RN URTLEFHFZE
HE TR R - B2 AR B B S AL AR AT S X
PIREAT st E S AR R 5T W AT M ol o A B i o
o BEMHERAEZHESMMNAE LR EEE R -

B st o F A B IR Ak g 00 R R L B 3 [ 4T BUE 2 R & (RI Club
and District Administration representative) » #xEX 45 #r iy " 2%
BB | o 3 E 348 H (www.rotary.org) z Down load Center
(T&FRQ) -

Strengthen Your Rotary Club by
Implementing the Club Leadership Plan

The Club Leadership Plan, an extension of the District
Leadership Plan, is vital to the stability, growth, and success of
Rotary during our second century of service. It provides clubs
with an administrative structure to standardize their procedures
and guide their activities in pursuit of the Object of Rotary.

The Club Leadership Plan begins by having Rotary clubs
develop standard procedures for continuity, communication, and
Rotarian involvement. The plan includes strategic planning and
goal setting using the Planning Guide for Effective Rotary Club.
Its simple committee structure focuses on the central functions of
a club and can be expanded to address club service goals and
fellowship.

The Club Leadership Plan provides the basis on which each club
builds its own identity. The nine steps for implementation are
functions that all Rotary clubs need to address to be effective. A
club may address these functions in any way it chooses. This
flexibility allows the Club Leadership Plan to be implemented
throughout the Rotary world. The Club Leadership Plan is
supported by the new Recommended Rotary Club Bylaws, the
Rotary leadership  development cycle (including the
presidents-elect training seminar and district assembly), the
Planning Guide for Effective Rotary Clubs, and the Memo of Club
Visit.

The Club Leadership Plan has been proven successful by clubs
around the world and is the suggested structure for both new and
existing Rotary clubs. All clubs should review the plan and
determine which practices are already in place and which would
benefit the club. Assistant governors should assist club leaders
with their assessment and support their efforts to implement the
plan. Implementation of the Club Leadership Plan will result in an
effective club that is able to improve its community and the world.

For more information, contact your Rl Club and District
Administration representative. For a copy of the new
Recommended Rotary Club Bylaws, visit the Download Center of
www.rotary.org.

ket EETE

Club Leadership Plan

RWEFEAENENERN BB RBARERBENTREER
AR E R —ERRENRBRE LS UTESR
cHRL(F)EMHE AR

* M EATE A E R E CB X EF R E
cFBERAESAAEIHRBEL T

c BRMMERBLIE UL LR R EEA

BlATHBWAL AT E  SHBE TRURMNEEZAR

1A —EE T AR S HER R E -

QAR FHER BRI G HLER A LR A ETRFRER -
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The purpose of the Club Leadership Plan is to strengthen the
Rotary club by providing the administrative framework of an
effective club. The elements of an effective club are to:

® Sustain and/or increase its membership base

® Implement successful projects that address the needs of its
community and communities in other countries

® Support The Rotary Foundation through both financial
contributions and program participation

® Develop leaders capable of serving in Rotary beyond the club
level

To implement a Club Leadership Plan, current, incoming, and

past club leaders should:

1.Develop a long-range plan that addresses the elements of an
effective club.

2.Set annual goals using the Planning Guide for Effective Rotary
Clubs in harmony with a club’s long range plan.
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& 3 21 % 4T 2% » E G B s 3.Conduct club assemblies that involve members in the planning
3';: ;[j# Eiﬁgg?;Tgafﬁfg;zﬁ E?Zembly) i ﬁ: = ;};ﬁ‘% E‘ % ]J ﬁ process and keep them informed of the activities of Rotary.
ERN |1 H ARG T VIR & °
*1 > N N =] Y N A= = 4 ES N 4 4.Ensure clear communication between the club president, board,
4T RK IR »EE? . % 8 @Eé ;H:E WG S~ B A committee chairs, club members, district governor, assistant
B U\&iﬂz E%% B @’Z Fﬂﬁ;ﬁ /ﬁ’ % B 4T By Jﬁlé ° governors, and district committees.
5,}%@%@5% E@;@gg ,ri s @%j%T{ %‘]’ g; E’J?}E}Lﬁ s U\E/ﬁﬁi%%?‘k% QIJQE 5.Provide for continuity in leadership, including the concept of

%:/\ succession planning to ensure development of future leaders.
o

6115} 35(/‘453 /gnJ U\ﬁ\fy%ﬁ’fié % @’%15;@%%%}:@ %ﬁ/\ é/] f;] ﬁ& ;ﬁﬁ{{ - 6.Amend bylaws to reflect the club committee structure and roles

and responsibilities of club leaders.

7%%{%%@.}%&& % Fﬁ Q’] Hﬁ} %ﬁ o 7.51rg\éilizlopportunities to increase fellowship among members of
85&{%@:{11{ E %ﬁfﬁ#ﬁ/’;};ﬁ%/ﬁ: EI/J %‘f‘ % ESZ ?%T?E;HZ Q@Hjﬂd@% o 8.Ensure that every member is active in a club project or function.
9%;}»% é ﬁ E!’J E}l] (Qﬁ-ﬁ— % s EE Tf 9.Develop a comprehensive training plan that ensures

® #iﬁﬁ’—fiéﬁii?/\ H.J: fr%: illj‘." Ffﬂ_ %}ll ?ﬁ@% ® Club leaders attend district training meetings

. #f IQ:%-? &i;@}] ﬁ%ﬁ& El ,ggﬁ#la gj?g),] ,ﬁ* hd 32?;22” is consistently and regularly provided for new

. #f ,Qgﬁv}/%ﬁﬁ E %%T%%kﬁ)f%@ o 32gr;r(ljki’régrzseducational opportunities are available for current

%ﬁﬁﬁ‘iéﬁ ?f?/\ﬁtﬁ'ﬁ’ ?fi %ﬁ: 45 ?ri?%'f‘ % H{fﬁ%ﬁ(%\i& Eﬂ 4E ?ri??‘f % Fﬁﬂ;ﬁ% Club leaders should implement the Club Leadership Plan in

consultation with district leaders as described by the District

fﬁﬂ_’, & /’-\'E]: E?:/\Eéh\—]ﬁ ’ ?k?ﬁ?i@ﬁ?:’??]' %_ ﬁ%ﬁ %E—‘Jk ° Leadership Plan. The plan should be reviewed annually.
Club Committees
KWMHEZERE
Club committees are charged with carrying out the annual and

KGR R & AR TIRE WA ) TR L AR ER ongrange gosls of i elb base on e four Averues o
gﬁi‘& ﬁﬂ E ’E‘% ° ﬁl'§ 'l% 1%/\ N ﬁ:‘& A & m E]:' EE ﬁl%ﬁ% 5H~: Gl %‘7’7 A EET% pres'deﬁt should work to-gethe’r to ens re’cont'n ity of leadership
/SE %_@E%ﬁ; %R %U Z?@ /g%—r ,]i o Z‘E -EI ﬁ"ZﬂkJﬂi —[: , ﬁ% %E» /)& % E @»‘Z % E and Isuccessign \r’J\ianning. When fea;ble, cc:murm;tee membelrs

o . _ N . should be appointed to the same committee for three years to
{-E E] —‘}E é EJ ’%’Tfﬁ?ﬁ:.ﬂ:— Uﬁﬁﬁ(ﬁ?ﬁﬁfi—“ﬁ( ° ﬁ-ﬁ ’S".?l%/\ ﬁl % ?E‘ ensure consisten_cy. The %resident—ﬁllect is r_esponsible; lfor
N =) e > B 3 o N S SRV appointing committee members to fill vacancies, appointing
/)&% = @é H ;ﬁi%ﬁ@ﬁ f"—ﬁ ’ Jﬁ’i{i}:— K’%Hﬁifgz Al E Ffﬁ%ﬂ%‘]@' committee chairs, and conducting planning meetings prior to the
HoRBIZTRERAEEZE R R R B RSB WT start of the year in office. It is recommended that the chair have

previous experience as a member of the committee. Standing
committees should be appointed as follows:

® ;f:}; E\I é El @’ ( Membership) ® Membership
W—ZEeRFAEDHITREITAE > Wik E Lz 2EE This committee should develop and implement a

comprehensive plan for the recruitment and retention of
Z - members.

* N\l Z & & (Club Public Relations) ® Club Public Relations

lHﬁ _ é ﬁ /@»)@ Eﬁf;& ﬂﬁﬁﬁﬁ—ﬁ %:; u *E‘E ﬁg;_j( ;ﬁ E{] ?éji. 3&7{»( ﬁﬁ ll'J/J Jg Eﬂ@lﬁ f:j: This committee should develop and implement plans to provide

AN R R the public with information about Rotary and to promote the
ﬂ% ?fiﬁﬁﬁlﬂ&ﬁ%?}' _;% -EE-J% ?j} ° club’s service projects and activities.
1% Z & & (Club Administration ) ® Club Administration

lHﬁ“‘ é % @»}Tg IE ﬁaéﬁd%%;&jﬁ &—ﬁﬁﬁ; Zﬁ E,ﬁ /jé ﬁj] ° This committee should conduct activities associated with the

effective operation of the club.

k%3t & Z%& § & (Service Projects ) ® Service Projects
JHZ“‘ % Ei @»% 5}1'.%% _‘Jﬁﬁ@ﬁ /ﬁj E}i ﬁ: E gﬁi}i r—E ?f:"fi ]E_ % ;k Z%‘( This committee should develop and implement educational,

humanitarian, and vocational projects that address the needs

—ﬁ N Aﬁ N I;J\ &Hﬁk%'ﬁ ;% ° of its community and communities in other countries.
By 4 Z e (The Rotary Foundation ) ® The Rotary Foundation

_ = 3 4 V) 3 38 L P 5 HH > o] This committee should develop and implement plans to support
JHZ é A @%ﬁ%ﬁﬁ@ﬂ— "1— % ’ U‘ ﬁﬁ#ﬁﬁk;ﬁ‘ Z ;ﬂ ';]— ’%‘ j{% %ﬁﬁ The Rotary Foundation through both financial contributions and

%é@' ° program participation.
;Ej: Y& 8 @E]‘@g ER 5 ki )& Additional committees may be appointed as needed.

%}l] ﬁﬁi Training Requirements
#:ﬁﬁ’fi%% EJ @’i% },@ﬁffh K%Hﬁ—ﬁv{]— ﬁ f.% iﬁ_g Ej% ;rg@. o Club committee chairs should attend the district assembly prior to

serving as chair.

;ﬂjﬁ E@Eg‘?‘ Q %-\Zﬁﬁ% Relation to the District Leadership Team
#ﬁ?ﬁﬁ%é E’ ’%‘ﬁ’éﬁ%ﬂﬁ }E %@Eﬁ U\ &7]:5 Eﬁ Z‘E@ E:‘; é ﬁ @»é\ﬂ; ° Club committees should work with assistant governors and

relevant district committees.

ﬁ%ﬂﬁ Reporting Requirements
UL EE e REY N ES YL R AR E L d54TH e Clubcommitees should report to the club board on the status of

their activities on a regular basis and at club assemblies, as

%#ﬁ%%lﬁéﬁlﬂkﬁ. ° appropriate.
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#37 RRFC @3kt B8

HEE FHROKRRB

Rotary @ The Speed of Thought

RRFC Dens

AARNTERBEEE “ &K (Quality) » L+ 5
REERE “2¥eBE" (Re-engineering) » MK
179 % o PO O 3 P o e 58 R T — I HE AT 0 IR 0 T E
MECEANG—EFHHRRETLE - FTHER - Wib—
MOERNZUBCERRBS NS > FEER—1E
¥ 1249 48 % #.( Using a Digital Nervous System )7t
P EEEEH—E " RA” (Speed)yBF (X -

R 509 R P12 50MRAF ~

Rotary’s mission is service.

EE(HRLURKRLE MBEEL—EREE
BieREEM - BARAEEY R RERAREEHER
% MAM BB ABRT BT T A 05 E R E o
B o [EWERLE “ AT Frav—(EH AR R
fEar—"M# e “ #1&” (Consistency )7 4 Ki# R
“EETHH R EANE e FERMEZ IR &
.2 (new approach & ideas ) - izt * &
THhEFEHRWEEET R ELCENFE > RATE
EAFEAMALEA » EEALRRERRKHERE
BE 77 BEL - JAPIBR T A B W BUH 240 B RSB E B

LA BB ALE AR B W& R R LA B

BE—H - AIEE BB AR ER— " k#
M35 LR 4" (Rotary Web Workstyle )8 “ 3k 45
#es4 ER A" (Rotary Web Lifestyle) - 3t £ B
FHWmAANELHE TG AFX AR L
HMERLREER RS FRLE - BELEAERAEAE
MR RER AR RABBHRE - BEAARLT
B~ Al 5 AL~ K B 0 R 5 B R 0 R R A R AR L e
SR Zhek o HRABEE—F WA B ALK
REA - BHRHEHREERE - B G HARR
Wi ER - EEEREFXEERRBLREL > XH
TBRY  BHARE L MM E SRS - HEA
B T AR AL IR DA A5 LA M im (B
AR T A - #0112 £ 1 ¥4z @ 818 55( Feedback

Loop ) — R #MME - kit ~ hiptbtt & R W%
A M B 2 B SR o OROT B B AP AR AT #
BRH A - kb RMWESFERBLAL - B4
E~HEE2HRZHAMEFRRHE KRB - B
REE AR ERMBBES  FHEEREHLAL
et - BEREFEHABAAMR - E3 R 2 /MH%
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EmHE A

Bt £ E R\ AN EL ~ HBEFH
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HEEEN > LI EE—CEEE LA R X
NERAE  REHA—EHNARTEERAERERY
ARG HRREA  EFEERRELT > — &
BEH “ER” WA AKBLEMRSY - FHEMESE
WEREEE > FAFELELAMEETREEZRLE
TR > EFFLASZERRELBEMRAZ
Hatkmtt Rr—HEE  TRAMPTNREECF
HRE

Bt - Al EE AT EEET ket M
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BEXRERNEE % /4R RRFC Classmate
Corner REL B RIFI LE—F 2 FHEHE R &
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B REFAZEWHBRE L BT WU E -
E-mail Z densshao@ms29.hinet.net ZZ#. " 3 F iR
B B & 4R I B4 R F Y S Rotary
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T A 12 Bk 8w A8 T2 T Y R Bt AT R TS B R 3
47 (Continuity ) T % - 3 4 L " # %% Robert
Putnam Fir &, i A A% 55 #2510 98 R 7 AR AR B B AL ]
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TF IR AL RENKBSTRE S
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£ (Connectivity) sy = Z 4 - & T 3t 2 &

BB F eI K
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What The Rotary Foundation means to
me now and for the future
RRFC Dens

U1 r # B % £ 0 &
AREAT  HRAE
BATHK K
R EL B THIT
FEEREFHEHAA
HEEH o HWEHY
AR ZRITHER] A LURBNTII R CHEF 7
Bz #RGE BENELHACTERRT T EL 2
HERGHLEFFET ED 7 G HEE b Kt
HLTB BT > T HAE XK EMALE ]
v H e

If TRF's meaning is to give, then | am proud to

belong to it. The Rotary Foundation gives me
opportunities not only to share money but also to
share my time, wisdom, commitment, & my care and
effort to others in the worldwide. Because |
understand that "What is important is how much of
yourself you put into the giving. That is what makes
the living sublime.” So | will keep giving my time
and talent and improve the quality of other people’s

life from The Rotary Foundation.

REFHEZ

Love to Serve, Willing to Take

RRFC Dens

AGO Fund Development Annual | & &% B & B 4%
Giving Officers FeE R

AGSC | Annual Giving ERIRpR] ek
Subcommittee Chair I

APF Annual Programs Fund ERFHIAE

APFSA | Annual Programs Fund ERFLAER

(SA) Strategic Advisors LEY ik

CDA Club and District F AL E B R (T
Administration FE

CDA RI Club and District P T

Rep. Administration FOp k&
Representative

DDF District Designated Fund FRip A s

DRFC | District Rotary Foundation RPEEHLEL
Committee A&

DSG District Simplified Grand N .

EREY | Every Rotarian, Every Year | # =3 #hit | » =

E

FARG Foundation Alumni A& g R A
Resource Group TR e

GETS Governors-elect Training @B R R A DR
Seminar ¢

GSE Group Study Exchange BRGFT 5 2

MGA Major Gift Advisor E R ANRRAE R

MGO Fund Development Major AEFREGFN
Gifts Officers KRB R

PETS Presidents-elect Training AR R E A DI
Seminar €

PF Permanent Fund XA KA

PFNA | Permanent Fund National XA FK & B RAER

(NA) Advisors F

PHF Paul Harris Fellow e Rerh 30 Ar 2 %

RFSM | Rotary Foundation Ei P Wl e
Sustaining Member il

RITS Rotary International Travel | B "% # # %z {7 JR
Service %

ROI Return On Investment T AR

RRFC | Regional Rotary b REEGL £
Foundation Coordinator @A

TRF The Rotary Foundation Fii s

E 0774

B FE LA E
0 E '
EEFTFHXHS
HEEE EZN
RWEG T B
— T HEHEZ
AR AT




A% % A€ 3 £ Frank Devlyn

3% 38 i B #> 2005-06 F &
B tn a5 B LIKR R KIDEY

I'Centennial-Plus | @ -

2005-06 F % #H LB LE 1840 T :

1. Bttt s - &4 (EREYHE) ° &
Ukt B EFH B ERBHALER
Every Rotarian Every Year: Every
Rotarian is personally asked to make a
cash contribution every year.

- BEBERREEF S ERRE 2 H -
Encourage every rotary club to
participate in a Rotary Foundation
program every year.

. HEEBELwmE R ERL T AT
ERXFHmELEAAES -
Encourage every Rotarian to support
the Permanent Fund of our Foundation
by contributing a percentage of their
assets.
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FWmELEFLEET -

Seek and explore opportunities with

other organizations to leverage TRF
funds and volunteers.
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[OTRF FUND DEVELOPMENT

Increase

April 2005 pril 2004 (Decrease)
AP Fund US$58,849,372 |US$46,201,420 [27.38%
PolioPlus US$13,557,913 [US$19,622,412 |(30.91%)
Permanent

US$7,984,873  |US$6,982,160 [14.36%
Fund
Restricted

US$13,145,750 |US$5,096,917  [157.92%
Giving
TOTALS US$93,537,908 [|US$77,902,909 [20.07%

[1Zone 4B £ 2005 #5 431 it 11 74 # &

APF Total
District Members Per Capita Contributions
3450 1,599 $158.13 483,554.00
3460 3,034 $110.05 363,949.00
3470 1,545 $103.59 166,050.00
3480 2,428 $152.43 488,905.50
3490 1,894 $77.51 249,809.50
3500 1,903 $199.40 456,992.41
3510 1,945 $111.49 322,205.00
3520 2,855 $182.73 798,700.00

Photograph By: Mark Pearson 15/04/2005
Medan, Sumatra. 102 tonnes of Shelterboxes arrive in Polona airport on an Anatov
124 aircraft for delivery to Oxfam for the Tsunami and most recently the earthquake
victims in Nias and Aceh provinces in the Indonesian island of Sumatra,

1% 2 4% Tsunami

B Tsunami B/ % £ 4 &) X k2 ERMAE
Ky (FiE—#x %5 E4 Solidarity in South Asia
Fund)

¥ # # 5 # DDF £ #2005 #£5 415 J# L)%
35% of funds > 47 Z Indonesia (D3400)

35% of funds > #7 # f -+ Sri Lanka (D3220)

20% of funds > 47 /# India (D2980,3210,3230,3290)
10% of funds > # & Thailand (D3330)

Hpp £ £ HF 2005 £2 /28 [t
* Paul Harris Fellows: 934,378

* Foundation Benefactors: 66,864
* Major Donors: 6,188

1% 85 K % 1%t [& Suspension for Districts
Zoneb 3260,

Zone6 3280
Zone7B - 3770, 3790, 3810, 3870
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Recent Changes to the Humanitarian Grants Program
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Every Rotarian, Every Year

41z ##54t 4 » 4% (Every Rotarian, Every Year )
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The Every Rotarian, Every Year effort encourages
Rotarians worldwide to participate fully in their Rotary
Foundation. Endorsed by the Foundation's Trustees
and the Rotary International Board of Directors, the
purpose of the Every Rotarian, Every Year initiative
is twofold:

®*Encourage every Rotarian to participate in a
Foundation humanitarian or educational project that
truly makes a difference in the world, every year.

®* Encourage every Rotarian to contribute to the
Foundation's Annual Programs Fund, every year.

The Rotary Foundation of Rotary International,
throughout its history, has prided itself on being
responsive to the challenges that confront humanity.
Rotarians, through their spirit of volunteerism and
generous philanthropy, remain at the heart of the
Foundation's mission to eradicate polio and further its
humanitarian, educational, and cultural exchange
programs worldwide. As global leaders for doing good
in the world, Rotarians work together to change lives
in meaningful ways; they bridge the divide among
people to foster world understanding and peace.

We hope that every Rotarian will take this opportunity
to participate in their Rotary Foundation and help to
grow and sustain the Foundation's many wonderful
programs. The generous support from Every
Rotarian, Every Year to the Annual Programs Fund
rebuilds impoverished communities and nations by
resolving conflict, championing human rights,
eradicating disease, feeding the hungry, and
educating children and adults.

To assist Rotary clubs and districts in achieving
success, periodically, we will post new information
and resources. Contributions to the Annual Programs
Fund ensure a brighter future for all. Imagine how
much more good we could do with the participation of
Every Rotarian, Every Year.
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The Rotary Foundation Sustaining Member Program
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A Rotary Foundation Sustaining Member is a person who
contributes US$100 or more per year to the Annual
Programs Fund.

Why are Rotary Foundation Sustaining Members
critical to the Foundation?

Rotarians recognize that without sustained support of the
Annual Programs Fund, the programs of The Rotary
Foundation cannot happen. With contributions of US$100
from every member every year, Rotary could nearly
double its efforts to help needy people the world over,
supporting the continued growth of programs. In April
2001, the Council on Legislation unanimously passed a
resolution approving the goal of US$100 per capita by the
year 2005.

Become a Rotary Foundation Sustaining Member
today

When you make a contribution to Rotary, you can be
assured that your gift will be used to its fullest by Rotarians
throughout the world.

Beginning in 2004-05, Rotarians who give US$100 or
more to the Annual Programs Fund will automatically
become Rotary Foundation Sustaining Members (RFSM),
and are eligible to wear the RFSM sticker (provided by the
club president), on their Rotary name badge. Each and
every Sustaining Member gift to The Rotary Foundation is
a gift of hope to those less fortunate. Every gift truly makes
a difference in someone's life.

Frequently Asked Questions about the Sustaining
Member Program

Do my Rotary Foundation Sustaining Member gifts count
toward Paul Harris Fellow Recognition?

Yes. All gifts given through the Sustaining Member
program go to the Annual Programs Fund and are eligible
for and count cumulatively toward the Foundation’s
various recognition programs.

| am already a Paul Harris Sustaining Member. Do | need
to become a Rotary Foundation Sustaining Member as
well?

Prior to November 1998, Sustaining Members were often
referred to as Paul Harris Sustaining Members. That name
is no longer applicable; the Foundation’s Trustees have
clarified the definition of Sustaining Members, and they are
now referred to as Rotary Foundation Sustaining
Members.

| have been a Sustaining Member for the past five years.
Does that qualify me to become a Rotary Foundation
Sustaining Member?

As of January 2001, the Foundation has obtained the
technology to track its Rotary Foundation Sustaining
Members. Those who contribute US$100 or more each
year will be recognized as Rotary Foundation Sustaining
Members.

Please note that previous contributions to the Rotary
Foundation are not lost. All contributions given previously
to the Sustaining Member program still count toward Paul
Harris Fellow, Multiple Paul Harris Fellow, and Major
Donor Recognition.
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THRARREY FRRAE!
“Rotary shall never GIVE IN and never GIVE UP!”
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My Amigos,

You all know of the greatness of Rotary, but it's my duty, as Chairman
of The Rotary Foundation, to remind you of the importance of Our
Rotary Foundation, and to ask each of you to establish a personal
goal to have the best year of Rotary Foundation giving ever. | want to
share with you some goals | have the 2005-06 Rotary year.

1. Every Rotarian, Every Year. You know this means every
Rotarian is personally asked to make a contribution to The Rotary
Foundation of at least US $100 every year. One hundred dollars
may not be a tremendous amount of money, but multiplied by 1.2
million Rotarians, it's an amazing force for good. Every time you
speak at a club, talk about Every Rotarian, Every Year. But first,
make sure you make your donation yourself. There is one golden
rule to fundraising; you must lead by example.

2. Encourage every Rotary club to participate in a TRF program
every year. Our Rotary Foundation supports many of the
hundreds and thousands of projects that the public associates
with Rotary worldwide. The scholarships, the univocational GSE
teams, the orphanages, the malaria nets, the clean water, the
wheelchairs, the cataract surgeries, the local youth
programs—you name it, Our Foundation is there. Encourage
every club in your area to participate in a Rotary Foundation
project and be sure the clubs or districts share the TRF program
with the local media to enhance Rotary’s Image in your
communities. It might attract new members and will definitely
make current members proud of our work. Make sure your
members understand that for Rotary to be there for their
communities, they have to be there for the Foundation.

3. Encourage every Rotarian to support the Permanent Fund of
our Foundation by contributing a percentage of their assets.
You and your zone team are key players in finding and convincing
that ever growing number of Major Donors to make large
donations to Our Foundation - $10,000 to $1 million and more.
During your visits to clubs and districts, share some of the
wonderful stories about who these unique individuals are and,
most importantly, why they decided to give these large donations
to Our Foundation — Trust being the key reason.

4. Seek and explore opportunities with other organizations to
leverage TRF funds and volunteers. One of the very great
things about PolioPlus is that we have the best partners in the
world helping to complete the job of wiping out polio. UNICEF, the
World Health Organization and the Centers for Disease Control
and Prevention have all lent their logistical and scientific expertise
to PolioPlus. But every one of them will tell you we would not be
where we are today without Rotary.

My charge to you is to make sure every dollar counts. Look for

matching funds outside of Rotary. Whatever the project requesting

Rotary Foundation help, there is a strong possibility that some

government, NGO or business group with impeccable reputation

might match the amount received from The Rotary Foundation.

Let's make 2005-06 a great beginning to a second century of Service.

| ask you to Create Awareness about Our Foundation, and Take

Action to give meaning to “Service Above Self.” If we do that, we will

have the best year ever for our Rotary Foundation.

Muchas gracias.
Frank Devlyn
The Rotary Foundation, Chairman 2005-06




2005-06 4 JZ & & &7l 48 A F RN ALAL 3R A B 5 + - KR B 2005/7/28 &
General Coordinator, 2005-06 Foundation Alumni Resource Group

B IKB EEHBARAYE @K
The RRFC Leadership “Team”

BB TR kA S WA
A RS eMTBATRNEEE

ARMEREEr R BMEL !
HBRFMESHAAGYE "ER” - REZACEERALHRA
HHFHFEZHMT BRI REL TR TEHNAEL(2005-06 FEER
Ear Y 248 (LRI ) - KW E L WAATCHEREZEE
o FetF & & R R (SA)—EREY-E & B R (M s £ & 1 3
A B

* E AR E R (MGA) — 4 & % & (3R ka3 & 1 A 91 40)

* X & 8wl %4 AE IR/ AL(FARG)
AXrHBRRELHAAGELER i eENFAME S
AWM EAE > SaaE Iy 2N EREERELR
PRI ©

8 Al > £aen x4 A% IR/ IL(FARG)Z B # 1 Skokie &%
—EREE=ZRNE#H > B AT ERZHRIBELHAARE
TREN - HENEEZRE LHTHWIE - X4 90,000 {4 ¢
A ZEAMBENKE AR ERE—ERETENEREE FIH) -
HeREZHBAEZLNER > AT > Frr Rkt WA AN E
MBEN R FHE TR E L2 RN TREAGTRNELZ B F
BB RWESHAAGEERN R E - FEET @B ER IR
& EEeemMZEATRNLEE:
http://www.rotary.org/foundation/alumni/index.html

oL B RWELHAARTFESE LA T AL EENEE
FEE S R EF(SA) - EFHEBBERMGA i &am AR
FAMEE R " BUIBEE RTHEEW - BEwmfARKAE > REME
M- HTHEE  HEFENHESE  ZHERMERBESTHE
TR IR E S A JEE T AR R AT B S R
(SA) - EFHRBEF(MGA) fk 2 oM X EAERANEZE -

X FRWE S T EIE AT CareClicks.COM. - #u i ki &
EMAARERER — AR TR ERFSEINELERIL &
il R T 3 AT i 4 ot B & SR g B (SA) ~ E % 3R BREE B (MGA)
fik e e X EAGR N - —EHEN T ZRFHLE LT T4
HEF 7 2005-06 4F & iy — b 49 By A AT -

HEh%j0 E i —7& CareClicks.COM. & L ABBHBH | A%
800 EERMWALZEMZIZITEXALE - B—RHZHNEE
HRE REeETELLNBEAENBELE - FHE

http://www.rotary.org/shopping/careclicks.html.

AARHAEMERBAIHRMRESE

AL KRR

2005-06 & & & & € R 2 A K R/ NLATH A
2000-01 4 /% Bl [ tk # &t &

Y7300 S EXBE S FREMNT % E Clair ZHFHH Mt

To: All RRFCs
CC: FARG Members

Good morning friends and members of Devlyn's Amigos!

RRFEC Leadership “Team”: The trustees have completed the

establishment of the senior TRF volunteer structure (248 Rotarians

already appointed for 2005-06) in all zones around the world. The

RRFC now has the privilege and responsibility to lead the team of:

« Annual Programs Fund (APF) Advisors — EREY - Fund
Development {RRFC trains}

+ Major Gifts and Permanent Fund (MGA) Advisors — Fund
Development {RRFC trains}

» Alumni Resource Group (FARG)

In support of the RRFC Leadership Team, notice is currently being
sent to all DGs throughout the Rotary world informing them of the
new team structure in their zones (letter over Chairman Frank’s
signature) along with specific job responsibilities.

In early August, the Foundation Alumni Resource Group (FARG)
members will have a very important 3 day meeting in Skokie, very
similar to the RRFC Institute recently completed in March. The
purpose is to identify and implement tools to include the 90,000 +
alumni into Rotary that will provide a true return on investment
(ROI). More information will be provided on this issue; however,
all RRFCs should plan to include their respective FARG member
as a member of the RRFC Leadership Team and in the Zone
Institute sessions. Click on the following link to identify your
respective FARG members:
http://www.rotary.org/foundation/alumni/index.html

Additionally, it is essential that the RRFC's "build the platform"
within the zones for these recently appointed Strategic and Major
Gift Advisors; and, FARG members. Whenever and wherever
possible the RRFC's should include the SA's, MGA's and FARG
members in Foundation programs throughout the zones, Zone
Institute's, District Conference presentations, multi-district and
district TRF seminars.

A new opportunity to support the Foundation is CareClicks.com.
The RRFCs are asked to market this new fund development tool at
every opportunity, especially through their team of the SAs, MGAs
and FARG. One simple way is to ask the DGs to place the
following in a number of monthly governors’ letters throughout the
2005-06 Rotary year:

Rotary is pleased to announce a new partnership with the online
shopping mall CareClicks.com! Shoppers can enjoy convenient
savings at nearly 800 quality on-line merchants. For each
purchase you make at a participating merchant, a percentage goes
to The Rotary Foundation. To all Rotarians: Click on:
http://www.rotary.org/shopping/careclicks.html.

Again, thank you for your leadership and support for Our Rotary
Foundation.

Louis Piconi,

General Coordinator,

2005-06 Foundation Alumni Resource Group

2000-01 Rotary International Vice President,

Rotary Club of Bethel-St. Clair, Pittsburgh, PA, USA, District 7300

—EHRBEL ERREE M —BRTHET L HR !

A gift to The Rotary Foundation's Permanent Fund is a gift
that keeps on giving!
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Foundation Alumni Resource Group, Zone 4B
B FE#A e E PDG Jason # 14
1976 FHREECNAHBABERBEES - WRBREBEZREHAKE

%%&@m T o o ] B 12 40 R0 AR B 9 4 E) 4 W B 45 98
2E LHEFARLIHALLEWMIM - WH
%-w0¢ l%%%+%i%ﬁﬁ§§@§%’%%2%1¢Eﬁﬁﬁ%%ﬁﬁ%
BlE% > 2001-2002 & & AT 8% B & B HAA -

2002-05 4 Bk & & AR A

2004 B fREE gl EEA

Jason has been a consultant pediatrician in private practice since 1976. He has served as a consultant to the Hong Kong Baptist
Hospital and the St. Teresa’s Hospital. He is Assistant Commissioner and Commander of Training Command of the Hong Kong St. John
Ambulance Brigade, executive member of the Hong Kong Pediatric Foundation, and a director of the Gifted Education Foundation in Hong
Kong. He has served as a member of the Rl Programs and Emphases Review Committee (99-00), vice-chairman of the Children at Risk
Task Force (00-01) and zone coordinator of the Hunger Task Force (01-02).

2002-05 Regional Rotary Foundation Coordinator , Zones 4B

2004 Rotary International Assembly Training Leader (Anaheim)

Jason C.H.Yeung (pediatrician )(spouse Rebecca), 301-309 Nathan Rd. Suite 1010, Kowloon, Hong Kong, Res: 852- 2761-1183, Bus:
852-2710-8812, Fax: 852-2384-0096. ychhk@netvigator.com, (Member Rotary Club of Kowloon West.)

ARBHXBARBRVAFARC)IAROMR A, — BB BMHLERERFEES WX EAS BRI N EE B
Rt E RA X RATTRA AR B UR TR kR E LR TERNZEAFARRES S EZR
Lo MESEMZEAE R NML(FARG)E—E 50 fH AR RAEIE M AEaHkREsetaR
EZAEEZEEAESG -FARG WHAGEN R ERBRE A /N ESEMZEANTR > LHRRERGIER
WERKWERGH BT FGOER  EARREELEEHAE - AIXBAMEFIRES MZEEEZ S
FHREEH BN ZREANBASE > ERGHREHFTEAL - LIERH N REConnections Fu i ftu# & H ) i
b 0 Bl IOk ER A T kR R f 2 IR E SR

15 %a %7

¥ 75 2.7 90,000 £ 4 &3 %4 A - WERE—KESENTHAG R NIAE BB e %
60% LR E MR LR EEE FIRST-EVER training meeting for FARG members
0% R LA &AL 2005 4 8 A 10-11-12 H » {53 fu B {7 #4741 Skokie £47

1% Rhnk TS - BREY S - EARYS  AAREHAMEHSEMZHEA

Bl TJ ﬂjﬂ éJ .ﬁ B'J 48 Jiﬁiﬂafﬁ B % E]‘] FI' =8 A fFE] %ﬁ?}ii H&i‘?]‘ E]‘»] Use your innovative ideas to get our alumni more

involved with Rotary service opportunities.
e & o Where necessary, ask their local Rotary clubs to

A ERETE  pp s b Bk 3B A R B IR B - extend an invitation to them to become active

members.
%‘tﬁ%% Efj #n ﬁ:—#‘\iﬂﬂ ;fi'a %% ‘:}j ? —’5—#2 77‘4{: VA gﬁ E’ﬁﬁﬁ ';i' 4% ,/\H‘Eﬁ Find ways to highlight alumni vocational and Rotary

‘ o service experiences in the media and at Rotar
¥ B R B & ¥
club meetings.

HEEEAVEERAEANEREZFRMANKEES To encourage everyone to support our Rotary
@, . Foundation with a personal contribution every year.
To see potential donors who could, and would if

R TRRMERY  LAEEEe BE—EHFEZNER given the opportunity; endow a significant gift to our
P i 9’77_}\ A EADL T’E_T% HEy i\@' By % 3 Permanent Fund to help secure our Rotary

Foundation’s future.




Hap LD B KA T (2005 £ ZE 6 A 30 HiL)

June 2005 June 2004 (Decrease) Increase
Annual Programs Fund US$ 83,496,286 US$ 69,577,499 20.00%
PolioPlus US$ 18,888,338 US$ 26,861,495 (29.68%)
Permanent Fund US$ 9,838,880 US$ 9,891,792 (0.53%)
Restricted Giving US$ 17,770,328 US$ 8,502,566 109.00%
TOTALS US$129,993,832 US$114,833,352 13.20%

B b % 7T 40 » 20042005 4 R HBE AE - B REBHKEREEHIESRRREH—F - R
2005 4 6 A 30 H - BB 4 B AKE HIBAHRES G NERL LS 120903832 7L > BEFLEME T
13.20% - 8 AL RS HIE 4 MR T 20% > E %4 83,496,286 7L 0 tuRHBEL HIE S A KR WG R
B EERMEEHRE AEELH RER—EETN A MAEIE S ANEE - KAESBRMOHFEMUT
[ 0.53% » 3 3k £ 4 9,838,880 7 - 4 KM AL AR I A/ % A A3 BIIA B2 3 £ 4 18,888,338 7T -
BEF®LLAR BELEHEEELS (Solidarity in Southeast Asia Fund) #1382 + #fn T 109% » 4 5
¥4 17,770,328 ¢ -

BB R S 0B & (KT 20022003 4 f - 4 2002-2003 £ /& » o BB B AR SR

J& % k3% #)j(Polio Eradication Fundraising Campaign)#i i &1 % 7 £ 4 —FENT—HE T °

BR&E LW EAE M
Senior Volunteer Contact Information Letter
7T A (kwELe) REZREEIZHRAE
FrankDevlyn 4 FrH b EA4E ~ WEAE EEA DKM
ERWELEERRE T —HE -EFRHETTHFN
Bk ELSEWHAA - EFFRMBERURSE L HE
SR BB A G - A HWmElARE TS TR
EEBERHEGTF LM ARBHRBELEWAA -

2005-06 4 F z sttt £ & B & H iRk
2005-2006 Fund Development Club Goal Report Form
1k B8 2005 £ 6 H 30 H 32,664 k#mtt F 4434 17,175
kAR TFEEREFARL XS 63,895697.00
T-FHARBEFERREGN ERUFEAELE
847-328-5260 = LLE T H 4 ZE
everyrotarianeveryyear@rotaryintl.org.

2006-07 £z T gt R FHES NIZREEE
Rotary World Peace Fellowship Subcommittee Chair
RTHEERTzHWELZEeF MM TR mkmwmtt R
fr#ES MEREEE THRREACHREHRBES
FETHLENMZREEE - £ 2006-07 £ A2 HH
m—f T Rt R PHREL )Y ERELE, ~ %

HERREEANFEL—BE -

Clarification: The Question was asked when the program would

start. The program will start effective the 2006-07 program year.

Therefore, information will be included and incorporated in the

next Foundation Committee Manual.

K A # 4 B L Permanent Fund Update
HE 200545 A 31 Hik » T ZEEF KA
£ovE X5 296317, #HE 200544 30 H .k
AAEGWFEEAZE 1549 T AAE S EHAZ
REFEERFSMEET > LT 200546 F 30
ERE—HAZ -

& M7 & F #  B. Bequest Society Update
#HZE 2005 £ 5 A 31 H ik > 4315 £ 45 # i &
AEERBAGTEXS 1.81 BT - BERFAE S
AAEEHEZRBR BN E RWHL -

KA H 4 B % FE[H Permanent Fund National
Advisor & & fn fF il iy — e 37 # 4L
ABRFAAELEBRRR  REZ T 1992 %
Y AAESFE - B EREFZETE—KFMR

# 5 \ 3% ~ Coutright contributions life income
agreements )~ HE - AFRRFH XNRERER - &
EZNETAAECERBRZE  BEHEZLBE
ET RN EAL BT EEENIER - F LK@
WEE—MEUNLBER -FFL > FEFEHESFET
AEFERFEMBR - Bl 0R RN SRR % K AT
7 -

TE 2005 F 4 AmEceREZECEAYM &K
¥ZBeFEH200547 A1 HRBHKAREEHE
ZEFBREAEFERRER -REZFCRBT B
REWMERBRERER > - CAEERBRERY
HBHWmELEHAARE LM -
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Changes in Banner Recognition for 2005-2006

20057 A1 H # » &8t v DL FEUR A" £4 # Bp#4 Effective 1 July 2005, clubs can work toward becoming an

“Every Rotarian, Every Year Club” and receive banner

ﬁ 7 ﬁ.ﬁfé#ﬁ" ’ %%ﬁ'ﬁ——ﬁ 2 ﬁ,ﬁ};—%’ﬁ §U%§:?ﬁ %kéﬂ recognition for achieving US$100 per capita in which every
BABEE24100T HAEETEF % E - 200646 30 member contributes something to the Annual Programs

Fund. This new annual banner recognition will be

= %kiﬁ@%fﬁg%}i}é%&%ﬁfgﬁ‘i}]ﬁ%ﬁﬁ ° ﬂﬂ%ﬁﬁﬁﬁ%}% awarded following the close of the 30 June 2006 books.

=5 =§ , &ﬁﬂj;ﬁ,g H %;ﬁ%j(%ﬁ\g_ o As soon as a design for this banner has been approved, we
will share it with you.

E2005E7 A1H# > syt 4 e ¥ 1B 2 48 i 4045 E 3 2 Effective 1 July 2005, the Foundation will no longer award

banners for the Top Three in Highest Annual Giving in the

REWZEHRBRE - BEKRTHARREXRZRBRE District. Banners for the Top Three in Per Capita Giving
FHEAEZRR SR HE  EHEHRERNXBNHE  per district will still be awarded, but to qualify a club must
achieve a minimum US$50 per capita in giving to the

W ELAEAGFRMRE S50 A F E &4 - 20064 Annual Programs Fund. Those banners are awarded
6 H30H %}iﬁﬁ@'ﬁ—ﬁ JE 4 ;.E}—g ;i%,ﬁg %}ég% ﬁ; ﬁ}jﬁ o following the close of the 30 June books.

The Rotary Foundation of Rotary International

LOD PERCENT

Annual Programs Fund PAUL Hats

FELLOW CLUE

Club Banner Recognition

To be eligible, every active (dues-paying) member of the club must be a Paul Harris Fellow
at the time banner recognition is requested. The club’s name is engraved on a plaque
permanently displayed at Rotary International World Headquarters. This one-time only

banner recognition is awarded throughout the Rotary year.

Rotary clubs must achieve a US$100 per capita and every active member of the club must [ A ﬁ 4
personally contribute US$100 or more to the Annual Programs Fund during the Rotary PN 7z *
year. This annual banner recognition is awarded at the conclusion of the Rotary year, S /

and is based on active membership as of 30 June. This accomplishment is quite an
honor and demonstrates the dedication to the ideals of The Rotary Foundation by every
member of the club.

This banner is given to the top three per capita giving clubs in the district. Effective 1 July
2005, to be eligible, clubs must achieve a minimum $50 per capita. This annual banner

recognition is awarded at the conclusion of the Rotary year.

Beginning in 2005-06

Every Rotarian Every Year Club
This banner is awarded to clubs that achieve a minimum $100 per capita and 100%

participation with every active member contributing some amount to the Annual Programs

Fund during the Rotary year.  This annual banner recognition is awarded at the

conclusion of the Rotary year.
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HEHEHTRIFE L

KB FA AR
Rotary Centers for International Studies

Wi ' R HBREERALES
Rotary Centers For Peace and Conflict Studies
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fREA - i B R R FEEANELHE 2006 £ 1
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EREHE—FWetE - KA ENELEA > F
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http://www.rotary.org/foundation/educational/rpcs/in
dex.html 5% # 4k % fn T 2 A8 18 R % F st Bl 3R
A JenniferWeidman % & F {z # - 2 {5 # 3 &
weidmanj@rotaryintl.org.
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B R FREZ L H 7 2005 F FS# 8 B B F B F & 18 £ 5
% Nani Mahanta, Margaret Soo, Francesca Del Mese, Ximena
Valente Hervier, Arnolda Pranckevicius, Anna Pehrsson and
Mitch O'Brien
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Rotary Centers Peacebuilder Districts
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http://www.rotary.org/foundation/educational/amb_s
cho/centers/funding/index.html
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2006 —07 i /7 # i £ & £ /i # % 75 Kt #% 1% Rotary
Foundation Fund Pools Donation Form 75 gt /£ 17 %
BHHTH IR 75 7 26 # % (DDF ) 4 771 %) -
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Regional Scholar Orientation Seminars
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£ 2005 £ 6 H 11—12 H#EF 4 % Je. & ValleyForge
B EEI B S A H A E € L > RobBrown X%
FR{EHAAENBEERFTAE G -ECF
RobBrown #t Rl ~ TRF B3t #| ~ fFA"#H & K E"H A
B R ELEE 2 AP T B EE > LR M
BEVEAREWEAE -
2005 £ 7 H 4 H > F—REBRFBEHBENHIKREL
&2 EHE g & KF W Bologna #47 - REZ B &
—HREZPUIMGARAE - ELHEEBRNAE &
WER - B TRIBEEE WL HE EINEETH K
FRESZELESMNRE € ELEFEARBTE
CTWEEN—HAEFEE N -  RMENEREKFHFR
LE o A EAEME ANk RE—RTE R
FAE 0 3B RI MR A E 8 B 5 L Hsa i B 2005
—2006 4 & B #6 s R AE AL A g o SR AL AT
g%i%ﬁiﬁﬁﬂé’f C BBFRMNHREKBRELSHAA
= ﬂi] °
wRIH > HEHRRRELHAAXTE R EM
P oy 3 B s o
MTFaMEnE— S &R ARERLELymE
Stephanie Veit > & 3% 9% #5 % 847-866-3323; HE 4
B 847-866-0934;, & F fz 4 H #H £
veits@rotaryintl.org =% #F 37 [H T 7| 483k
http://www.rotary.org/foundation/educational/amb_s
cho/seminars.html.

“IBMAMEE

Host Counselors Reminder
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847-866-0934 > & F 1z 5 :scholarshipinquiries@rotaryintl.org.
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Scholarships  Fund Pool for Low-Income

Countries
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GLOBAL ALUMNI SERVICE TO HUMANITY AWARD

2005-06

2005~08 4 & % 4B 4% Hu 3 o 5 & W A A B 12 & RRFC Dens #3%
Regional Rotary Foundation Coordinator, Zones 4B, 2005-08
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2005 Regional Rotary Foundation Coordinators' Institute
34115 f/ £ ] % v #Skokie # #/ 47 /&

15 March, The Doubletree Hotel, Skokie, USA

% &t k4o F 3% % 4 Carmen Strigel

Lo d Bkt R R HBAH Y HERE

Rotary World Peace Fellow Carmen Strigel’s
Speech in RRFC Training Institute Chicago
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Class | Alumni Rotary World Peace Scholars, 2002-2004
University of North Carolina at Chapel Hill
®languages: German, English, French,
Spanish, Russian
® Sponsor Rotary club: Ravensburg, Germany
® Sponsor Rotary district: 1930
® Resident Rotary district: 7710

® Rotary Center degree: M.A. in Education; certificate in Conflict
Resolution

Italian, Swedish,

® Summer internship: UNDP, Azerbaijan

® Expertise/area of focus: Education Reform, Information and
Communication Technology for Development

® Current employer: Research Triangle Institute (RTI), North
Carolina, USA

*Link to current activities: Azerbaijan:
Development Report 2003

National Human

E-mail: carmen_strigel@yahoo.com





