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Facilitating Learning
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Guiding Discussions
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Effective Questioning Techniques

HE SR ER S E UL RU-F Y —?.f [ en¥t2 Dialogue © B2 #3848
ST L e CE ST R S I
5 Nk RAE S EAN KW - BER L TR dhigm § B E R 5
s B2 R RSTE S at s o

B ; \m:—;‘-,ﬁ;‘f)ﬁ 2 i F

#) B ¢4 € £ 1% The importance of Posing Questions
PRI E- BB TERE N F b3 22— o @ %:(L_%zﬁa
A Be

o BBk SR 4T

AN TR

AR FEFOERTEES

e whE- BEEM Y fRepm A (R FA)  F R

. Eﬁ%fr#ﬁ%ﬁr Bt e
T L AT Ke9 close-ended = 2_f 3 K¢y open-ended - 3 F ;¢
m&ﬁ&bgmmﬁaﬁ‘iﬁmg$°mmIﬁmﬁi RIF de i 7
- B “mR” Bk fri Fend - B R R B2 A EEE o B e
T U B Se X RGER Fovddh o A ¥ RO E I Dy
e @R AR o

35 R 69 # 35 Questioning Techniques
,E,‘;‘; - TRV MAriw k@’;{' " rﬁ}&"fﬁ"* PES ji’;? F? F\:B%E :

2 E# B @ & XA Overhead projector or flipchart questions

SRR SRS 333 L EETRES L RNy ]
Bhododk - BAFARIHE RRFT T R BT J’J;ﬁ-d BT AZBE
W T o F ARG GED NPT LEND? & TRPF Ry R
B a Ak EHEkoEa?2 ) £F 'g\j‘hfﬁfj‘\ﬂm"

—

17 X # R Relay questions
d - BREETRDAEIERFER o blde D TR - BREOPL - A
i ehd g dole R adLie B R AT 7

% 3] X B Directed questions
TR AN SRR EATE U A AR R f e



'3'0']’“%‘@ F#l%w‘*ﬂiﬁjﬁ’?ﬁ gﬁﬂ,i"rnm’ff’;mfé ﬁ_p;_fg‘—ﬂ}
e AL - B K- FagRe Ar B AREISARL &
AREFRREMRE- TRERMY DH L A R LT ey FiEBa
73\‘0

A X 3 B Reverse questions

FHRBENRPIEOBP AL LT B AP N EFR B EREY BT
4ok ip 'L%’lbh"ﬁf&ﬂg%ﬁmy B p e g Ao RIEIINHE B LR
#gaﬁm},ﬁpéornv,éi?ppm&{g?;k/;ﬂﬁfg":};’ ST }% KRR EE &
BB o T - S5 RALA- MR VR bt p o WA RER
BEIENF PR R HERSE S S oo

¥ 3734 31 X3 B Redirect questions

HAIRPRELY - B A o3 f@giﬁgj;@a;;s» Hdh T e PR R L e
Wk ko FmE- B AR - 26 TR E 4 FLBREELE
FTESILE o

2

foEIpE i

STE

ek FRAL ok i E - BRBEF KRS
o RF A XIS EERT gu%;g_? = s R 1=
I 2R L g2 i T AT ATE A

pE

o
£
i T

e
[
2T A

£ ¢ k&

3
"\
t‘
~ %2:{: o
1A
W

Tl
F_L
phud
=
o ol
P
Ee]
o

W
frod
£
oo
-m\H

€ 37 5] & 3 & Redirecting Attention
P RO RERE > F R B 3N 3G T oA € R IR TR e
woo — WP 2V UF A RERE? BRT R - B

L RS WEE TR € 3 ;Hrw:mmﬁ_wﬁfqﬁv%[ﬁ]’gk
WEF DY R R R ) VEMEY L °

BRI e i R - B ‘?fiﬁi'li%gﬁwi FHR AL S BRI $
{qﬁbll)z ‘I‘pxlﬁlgﬁ "ﬁ’k%%ﬁ- ERE éﬁﬁ’fﬁ%@%ﬁﬁxk’

FREREEY RE Sk o



3IE 32
} A RenE B A

Bt Rkm AR
FEP-Biag
- ,z;,g:sl mrj‘i‘ﬁ‘_

The key to
effective training is
not teaching but
orchestrating the
conditions
whereby
participants might
learn.
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Presentation Tip—General Guidelines
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The Role of Body Language, Facial Expressions,
and Voice Dynamics
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Key Methods for Conveying Information
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Our Club Goals
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