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A Quantity of Quality

Every time we pushed quantity

we lost quality.
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a pilot project of

f“Cyber” Rotary clubs




irs cyber Rotary |
club is chartered

On 4 January, Rl officially =
chartered its first-ever g
Internet-based Rotary clu
in the world, Rotary e-

Club One of District 5450.
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Uncommitted / uninformed members
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Only quality members can promote quality
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“Quality is never an accident ; it is
always the result of intelligent
effort. 7
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Revolutionary Changes
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Rebuild Rotary’s strength from
the bottom up
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