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Burton is choice for 2013-14 RI president

By Ryan Hyland
I 6% 4k % #7 B —2011 £ 8 A 8 H
Rotary International News -- 8 August 2011
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Ron D. Burton, a member of the Rotary Club of Norman,
Oklahoma, USA, is the selection of the Nominating Committee for
President of Rotary International in 2013-14.
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Ron D. Burton, a member of the Rotary Club of Norman, Oklahoma,
USA, is the selection of the Nominating Committee for President of
Rotary International in 2013-14. Burton will become the
president-nominee on 1 October if there are no challenging candidates.
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Burton retired as president of the University of Oklahoma Foundation
Inc. in 2007. He is a member of the American Bar Association, as well

as the bar associations of Cleveland County and the state of Oklahoma.

He is admitted to practice in Oklahoma and before the U.S. Supreme
Court.
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"This is an exciting time to be a Rotarian," Burton says. "l believe we
are well poised to capitalize on our strengths as we embrace the [RI]
Strategic Plan and the Future Vision Plan. My vision is to have every
Rotarian appreciate what it means to be a Rotarian. With these two
tools, we can make that happen."
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Active in his community, Burton is a founder and past president of the
Norman Public School Foundation, and founder and past board
member of the Norman Community Foundation. A recipient of the
Silver Beaver Award, he is a past vice president of the Last Frontier
Council of the Boy Scouts of America.
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Burton believes that Rotary's promotion of high ethical standards is one
of the qualities that sets it apart from other organizations.
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"It assures those dealing with us that we can be trusted," he says.
"Most of us are in a business or profession that already has a code of
ethics. Vocational service in Rotary just adds to that responsibility. We

have an obligation to go above and beyond to make sure that all our
actions are above reproach."
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A Rotarian since 1979, Burton is vice chair of the Future Vision
Committee and a member of the Polio Eradication Advocacy Task
Force for the United States. He has served RI as director; Rotary
Foundation trustee and trustee vice chair; International Assembly

moderator, assistant moderator, and group discussion leader; and
district governor.
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His other service to Rotary includes chair of the 2011 New Orleans

Convention Committee, vice chair of the Investment Advisory
Committee, liaison trustee of the Vocational Service Committee,
Permanent Fund national adviser, and regional Rotary Foundation

coordinator. He was aide to 2006-07 RI President William B. Boyd.
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Burton has received the RI Service Above Self Award and The Rotary
Foundation Citation for Meritorious Service, Distinguished Service
Award, and International Service Award for a Polio-Free World.
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Burton and his wife, Jetta, have two children and three grandchildren.

201N REZAGHME A

The 2011 nominating committee members are John M. Pinson, USA (chair); Eric E.L. Adamson, USA; Lars-Olof Fredriksson, Finland; Serge
Gouteyron, France; Jerry L. Hall, USA; Rafael G. Hechanova, Philippines; Toshio Itabashi, Japan; Michael J. Johns, USA; Kwang Tae Kim, Korea;
David D. Morgan, Wales; Hans J. Miller-Rech, Germany; M.K. Panduranga Setty, India; Julio Sorjus, Spain; Carlos E. Speroni, Argentina; Robert A.
Stuart Jr., USA; Yoshimasa Watanabe, Japan; and C. Grant Wilkins, USA. -
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This is a changing world;
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we must be prepared to change with it.
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The story of Rotary will have to be rewritten again and
again.
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Motto &% :
Service Above Self Tl
BEWS SERVICE Above Self

Strategic Priorities (%1% %4
1) XFKmHE kit
Support and Strengthen Clubs
2) BB R I AR
Focus and Increase Humanitarian Service
3) |IANET & B

Enhance Public Image and Awareness
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2012-2013 RI # K3 % A
Sakuji Tanaka

RC of Yashio, Saitama, Japan
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2011 Bali ###84
2011 Bali Rotary Institute

Convener : PRID Jackson Hsieh

Chair : PDG Ritje Rihatinah

Vice Chair : RRFC Arch Hsu
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Arch C. Klumph Society Member
WALHBE K Top 5 Countries
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2012 Bangkok RI Convention

HE . %® %4 Bangkok, Thailand
BFf] 12012 £ 5 f 69 H

USA 186 4 Convention Committee Member,

Taiwan 18 fi PRID Jackson Hsieh

Korea 18 fr WA BAE A KT &S MW

Japan 13 fr @ AeEREELEEEILNE

India 9 fir @ :ift#E K R&F US$160/& A

Canada 186 fi @ cEHENEE - H{ZE A48 PDG Dens
Total 252 fr @ ) FHe 2012 £ 5 A 7 HLEF 7:00-850
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Inductees
HE | Kot X E | EXE
1 | 3460 B AN PDG Woo-Sun
2 | 3490 | RiEH #IEwE | PDG Victor
3 | 3490 | B B AT PDG Carbon
4 | 3490 | ENA #% ¥ | PDG Kega
5 | 3500 | it %|fE | DG Surgeon 008
6 | 3510 | ZHi#mE | &k | PDG Plastic 2
7 [3520 | &3t+4kit | %—f¢ | DG Antonio £ Ba N gko I(
8 (3520 | & eHd #E7% | PP Bruce ROTARY INTERNATIONAL®™" THAILAND

CONVENTION 6-9 MAY 2012
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Vision is more than seeing—i.e. potential. A good leader
needs to see opportunities for creative service
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3 ¥ 8 75 Communication Skills
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# @ eH#15 Communication Skills

K—mEEERAE BEAEAREEZE S BEHD

Rt EEAHEFRBRRMMEXERME ZXFLTHK

HEAZ - Hhimtt BRI FIMEIE ~ R R IR GE B8 LR A

ZfEHERKE -

JE# 2 & B Speaking Points

DA HEEEAMMEETRELE - 2 EEAR
HEBIIHZEA -

Ot EEAM S K ok

- B4 Direct; B AN ~ BAKHALE - BETEW
B

- &%y Spirited; B2 KA EE - BEA KA 7
DR A SRR A

- 75 % ¥4y Systematic; EF A% T2 M FHEENE

CBAEETERER
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AW~ XHzEE -

O FRARBERZEE - EREBER -~ REKBEA
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O AR PR

O Rk wmEERERTZZER  BEEAFLRE
FY IR RBFLEERER TR -

10 54 NBHEHeH# K 10 Tips for Public Speaking

EHBNRAN - LERTEREANEEEZSCHTBE -

EREBENERATREZHEN -

EREAFLERAMETRENETZNEE > WH > TUHR

BEZHEE -

1. IR AR # Know your material o 3 1% — 38 {x 8L it
R NEREALREFRNESL > ARl - EA
M ERKEENES il > R T ' A 5 SRR
EHRAE

2. JE#E -~ JE4E F E # Practice. Practice.Practice! - kX &
HELERAEEER Z %t L EFBESE -
AEXEH A LT ER - UERETR - e
P VE AR TR v B DL e R AR HOR UL -

3. BB % Know the audience - & 7 & 8 7 & 2| &35 0 >
BT BB AR LT ARAERREE S -

4. IR fR5 H Know the room » B & €35 - LEEHZ
B GEE 0 R R 250 R R AR AR B e T AR

5. HEH Relax - H# R HB AT AR - %
WMERMEE UG EER- %1%~T*%5(§€E%ﬁﬁﬁ’éﬁ
ZH I = (— —@E—fF> = —@E—ff>
B—1F - Hie—THHS) J}E?‘éﬁé ‘“%?%Thﬁk%*\fdﬁ

6. & REHREE B AR EX Visualize yourself giving

your speech « 18 (R 75 (3% « {5 £ F E A - i
bEBA B - MR TR
NN

7. Bf5 AFFZ )R 5 Realize that people want you to
succeed ; BLA AR H MM ~ BB - AR KEAEN
o e B IR BT

8. T%%Fkﬁ?%& 1% %% = ] @ 2k Don’ t apologize > #

ﬁT J_JI_%@J

9. %&ﬁ’:’ﬂ BT JE#£ % Concentrate on the message -
not the medium - HIRIFE T W T % » BEEWEESN
AR B R BB R

10. % I 4 B Gain experience - £ ZE 5% » (R i E#E AN
R CRABRNERREA - BB BREFTLEERE
o CRAREREBRZT M —HEGERARN
BEFHE  TURBEKE—ELLRRENERLT L

44 ®#% Leadership Styles

—EEEAHE > CHE—EAWMRET 6~ BAT—EFE
RMBMA - AT EIMPIEEAR  ARENFAZAL

FEES L AREAM I EERES -

W # 2 F B Speaking Points

O ORAERZ AR AT
- % M Participative : %jz;ﬁif@/\ FRHENTE

- &% Situational : AR 3% 1% L5 % 4 A

- $47 Transactional : 3% i [§ AL EHE K R ASATH &
2B

- B py Transformational :
Kk

- AR Servant ¢ Z R A A T IF 0 RE

F#UR ~ 2 3 REE R MR
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/A3t 1% Public Relations
RIANERGE R NLAERAARREMI AR
PIRG General Coordinator: PDG Pauline
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BEEARYE
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0579 W kAt A A o B ER AL
-8ANREA AL N EREEL T AR
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THREHWENRTERE—E KRBT > FEKE
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A - Hk > AMMBHETH  mEFETHERIA

& RLH

RE R A EEM ? HELIAFE B SRBMEYAE ?

2 30 B WA Hkim T E ?

BMARE—FHBE BT EXNBBH LA > B8 A ERER

F PR APy EAR

B R A TR B o T SR A 0 2

kRSB ERFHAY > FTUERAGERRMARFHT

L6 £ B Ak B 2

BERRGES 2G| RARME > AEE AR AR

MEHWMBEHHERNT > ARABAESRNE  LHT

8 LR = 7R P R o

B P AP K e e B A R R R R L R

B RLE + R E=AM

1905 & 2 A 23 H k% H ROTARY DAY Z &M1&k 4£

B! EL ®KMAEGERELETE "Rt kw-HERE

BN SRR BB - ATAEREZEHERIFTH

ERRAE > F BFAMEN S - S E R Rk

By logo > TR %kEFEZER  HEEZERE -

BRETEMGEL £8

HAEATTEAXFRTERE

cEUHERL AT — 24 Bk

REEARERS

ERBRMEWH K ELERFER LT Fo— A1

B~ AR ERF AR HAMERIE~HANRTIELA

BT R

FlEFEIRN T ERF RN — S EHHER -

AR A1

o Rl E AR B MAE o ISR TR R

KW AFERELS -

cHTANRELEHE -AMHAETEHHIHEART S HE
W B E 5 > EIEMA 1% > IR~ (T8~ (T~ &
AEEARA -

s ALHMBEME -

o BB AR R R ETEEN W TALH -

cBEHTMR Kk PR E( W WA -
B ) o WRARLAMER R FE o AR

*SEERWMU LG R T o WA EA N BBRSRA

*TEAWMEMT  REMUETHF T RRARY -

o R du o] 5 A 30 45 BB AR o R B OR Y T B AR SO R D
RIBE -

[ 44

1.52/8 W : WHO ~ WHERE ~ WHEN ~ WHAT ~ WHY
2.—1 H: HOW

mIREE

® HHEATEFRT MEHEBNTZZET THFEM/
k& B#ES A/ WE | PowerPoint (% 1)/
W BRRY ONEREE BB R E I RE R BIR T
Bl #BE AT HEEROEE B R
Bz x| BukiER BERERBEASE -

® TERKEMFAFXEN ERLHEHLEM EHA%
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Rotary Opportunit
otary Dpportunities . Rotary Youth Leadership Awards RYL)A
B[k #n 3520 W B E A BRI ALE
PDG Horace, D3520
KWET

Rotary Volunteers

| R B AR

World Community Service

kEmE O FERR
Rotary Youth Exchange

I AR

International Service

2011.07.30 Btk 8m 3520 HE E A Z A ALK
‘ PDG Horace, D3520

Bk E s e R

Rotary International Menu of Service Opportunities

N MR AR RO
W L E : RN &N
) International
Children at ) Poverty and
) Understanding &
Risk . Hunger
Goodwill
B E TR BT RIEATEH IR
Persons with Literacy and Preserve Planet
Disabilities Numeracy Earth
Rz A bR i ] RE
Health Care Population Issues | Urban Concerns

F PR % 744 1 51 #| Structured Rl Programs £ 54 B AR % World Community Service?

23R 44 B # Global Networking Groups i, HAHERBWCS)HENTEXRE L XN HRWHLE A

O % # ¥ 3= & Rotary Fellowships % HRE B AL o — B E - &% WCS 3t & -
(vocational and recreational interest KBS REENERAERBITENTRE LR
groups) UL & T HAb okt - Bk - R E R X B —EEEH

O # % # 8 %) /N 41 Rotarian Action ERHEH WCS FR#EA—EEeEBREA - ZHRBBER
Groups (groups focused on service Rotary FABEET#EARE > WCS Kbk i thimmy & 08 B4R 6
activities). AANBE - B URAABENRELRBHEELE - 2

Fellowships - -1 & & o o 42 : WCS 3t % 1967 44 I st MR B -
WAL BT WCS HERER  FREELTH

Kl EIRAE P TEFPOUTEPS ST
WCS 3% H £
1. BBESEBT LR ELESANEE -
LR S iﬁ; 2. 7o (AT I BRRS St 8 B E T B B R M Rt
Rotaract e o BB &1 -
3. WREHBEWE T A A R e b — R R
R B A -
Rotary Community Corps é%% 4. Ao g ISR P L8 b 0 dm kBt A B oy
BAMHAEEAMERAHENEZREEH T
R K e £ Mttt feg:
Rotary Friendship Exchange & e 5. UL MmERKWmERRE L EMBNTE -
’ 6. HEHBHLEAH WCS 1 ETHBRIMESL &
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HtRREZEFLEENME -
7. ®EERIAEWCS BEREEHLMFEREHE -
8. (LEBIRIEME  HELFT -
BRkmE e Rkt 2 AL REM NS
RitE EH—4WCS MEWsTE -
WCS #ERZRFHTIFE
1. A ERE LRABER -
2. EAMERE LB R kWA 25 -
3. HHEEMRNBLEZFH— -
BEBR
kimtt 25 WCS W 33 5 51 & 4 R 8 ) P 09 5t
ERTWHE - WCS Rttt —hke(1) =
EL AWt E (2) BFL2H B mEERF AR
(3) BRABSMHIWHEL B ERTHHMA(4) &
E—FWBERTHEERE - (5) RELKHQ
% kemtt B 5w WCS R At a8 MEERE
f...ProjectLINK S $ sttt & ¢ 252 WCS oy 7 —H&
7R o EEFHF B E - £ www.rotary.org, ¥ % F 3
Fl 2t AR TR RELERGFENE £
T HEMRURFWEcER R EBH - Ui
E—ERA W E % EYRE—EREFTRHMN
AR o BT —FEAEF £ ProjectLINK & 4% B F 1k 1 B
B L& —EFENAE
B AR AL B BB F A - AT 846 R - 742-EN-(908)
Excerpted from World Community Service Handbook: a
Guide to Action. 742-EN-(908)
® IRt 6 Bk 2 Bt H
a) Wit & fFEISh 37 3
b) %4 B W kAL 2 5t #
C) Mt & Bl Rtk at ... 3t W] A oy Et #?
o —H# FHERE IR
a) #kEmuyt AL E R R E?
b) FATE dn {7 & AP AL F R —IEH RAL B AR A #?
C) R AR 4 R T Bk tk Fa A R AL = B IR AR A B
d) &MEEL URELE ?HMKETEH
o b B — AL RS PR IR T S A e R
HER—HABEREERE Rz RS R
1. kA sE EEAMS (B R E R 8 i) s fe
YRBHEIIALFREEA -
AEEEEREHUET LR Z B -
HUMESHE 2 BRRHEZ B eH#E  UEAZ RSN
PR S
WEAEETRBAKRETE EE XL Rt R O E
DEFRETF -
BefFzhMmER BT ATIZRGEAR -
ERWRTEERALEFFLMBEER - R E WS
AT AN E TG R & 0T -
MBS E R R BT - R & RIR—
Bt - HEZHER - BHEREE &R
Mo &% -
8. BEFMAXKERWHLES  ARHABEHRFRS
#ohs -
9. BATH A &2 WFLHATHH -
10. SRk st VAT B2 BT R E - B Y B UEAHR
WE RS EZHEEE -

2.
3.

4.

5.
6.

7.
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1. RS Bl g B -

B L% | 1/84E & Vocational Service / Ethics
B[t dw 3490 M B =i B Ay 44
PDG ENT, D3490

e

i i

- He profits most, who serves best.

M ¥t ¥ $1 4 | (Rotary Code of Ethics)

1918 H —EAL 4R ik B AH Bl 0% > 1922 388 AHERF -

BREREMNTH - ABEFMhE > SWEAKZETL

1923 £ g3 8 7| T B A b oy Ao o A 7 — 2

1989 ¥ =%

® BMERBALBE_FE
EAREEREXTRGAEFE S AR WA ANL
TZMEFE RE—HRLEREEL RS ZIE
FURH e S

® MEMRGAMEE?
FHEE  THRBORA > ERETHABERE - B
XUR -WMEXRT BMEARFZEE Z4FH0=E
WEANBFEE » AR ERY -

9 X # B The Four-Way Test
EERERBRIAGMLEEZXERELEE TN ARER £
T ‘BB RAWIER”

= 19324 g kit & w4 - &% |
(RIFTH &) EHEREE—F
T B B N B R AT AL
The Four-Way Test was created in 1932
by Rotarian Herbert J. Taylor (who later
served as Rl president) when he was
asked to take charge of a company that
was facing bankruptcy.

» 19435 H R shdwm B R A T HAE B

Adopted by Rotary in 1943

B ¥ R %t 8% 4 Sample Vocational Projects :
B % H Career Days

& REWMEMEE MG

& REREBXKW B E

® i B E A A #

® WEZAESUMFFEXRAITE
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® i CRRXAEEED
R EMAETHZR REBERAE<HMERK> &
AT RE o 3 3% B I R BT DR BR By IR
RhER B R e B2 £ R 2 fi ]
FHREEE MR EARE - REAEHE R R E 87K EUR
PR —RRE AT o W OH E R R ROR B o3 3R O
EMRRA—L 8B -

* ¥ B (& Core Value

1. Service i %

2. Fellowship %z

3. Diversity % # 1t

4. Integrity & #

5. Leadership 45

B R CBRERE ?

M OER AR EKFTH D vo-ca-tion ; FIRELE:

¥ & 3 3L vocacioun ¢ T IR B 3% % X 3B AT R ok AR
vocaciun J& g fiI T 3& # vocation-, vocatio summons, Jf g
vocare to call, JF g vox voice, Date: 15th century

® —HAMEH—HERANNHLLBINNESRATE 28
RREFTHEETHZHE %

FHz a4

—EABEEZRZIE WX

— A EHFRZ T1F

B A 2% B 8 4% PR 0 3 B

® HEE—EAZZE X TEMERIE-

BB R ARE—FER ZEE 1)RER 2)BE LY
Bihe )MENK A)MEFINR(XEHR) S)MEFH (X
5 #%) O ENBZWHE T)REXRS -

ROTEBREBBREEW?
ArBRMREEANFE?
—EAZMEZLEHZ BT RRAMGERGE D -
—EAZTERELEFEZRHM  —EHALEFEEN
4 H AT T B R K AL
—ERHEABTeRENRBEREVEFLERNL R
REEE LR CRLEFE - FTR 8RB & 15
e A

CE G

Effective Leadership Strategies

WK EE S WAA A RALE RRFC Archi,
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XF kI o EAR R -

© BB AT R B

s EEHHEEBERARHE A RST

s MEHME ST
cHEHEHELN ERE

* EHREZA

* WRKE

° BUBNTE RS E P B AT RS E

BR R AR B AR -
* MR ER /N SLRRE

o 3w V] AR R A IR R
- AR E

- AREEEE

* R REER A R

s B ERIE K BRF &

AN R F R w BRS¢

 B— T8 R SR 4R B AR R Ik B o AR AR

* SR UATE A 1w 1A

c EmMAEM

o o BE K R B

BRI ER KRB CWARRE RERBHEY
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ERE
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© HUHRE B E R ST B E KR R
o 03 B BT R AR T B 5

KERMEE

FFEAE
cHWWHEFNFIERLEUKRERMAENEH
s mBEHERRIEEFERIEKREERLNEA
*HEAMHEMARLAK  BEHLE REEZWES
o X HK R A AR B R

5 40 R R

FEAK:

*BKS RUTREMAT F

s BAREmR T E

CHREEREHTRAERERRY R Z 289 5 2 R
HEARRBHE

o S ST 4 4R R T B R A

EARHARERT

FEMAE:
CHERAEAEZBEEARAEHRE
CBOBEAWAT FE1FE

o BB AT HE

s AR X HEARE RRF RN

o X HEEREE KR TR A A B AR

RERMERRE

FrEMAE:
CHEFRAHENREERRENLEAGEFARA LT
952
CHREAEHFLEENTHEIRE > REEFOFHHRE
c B EMAMEAERE R A ST EBERR

* XFHBERMERRA M ATA

201112 £ FERIE S € HAZ

1. REANAERE > RARE KW EAZ

2. ZMEMUABEREEL LT EESE AAEE - kH#
WP BIRBHE R RESTNRRE
BERTERENRE  DEKMINRG T ELE LS
KE BN

- Fo RTE /AR R

- TAB BB RIR R

- KREAE

- WHEE

- EARBEHRARF

- BERREEERE

Pk AL AR AT ©

1. BRECHEERABERKE

Y BEITH &

B {F Ak B T R — O ko R R T B A O AR AR
PATRE AR R 8 WA B & B IR E & R0 et &
BXAE - BEAE - B R KRR A BE A

ok wbd
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6. MRIFHIMBOL RS 71.080 R F B H AW EE
BEEEHEBKE/ETTERER

7. TETERBEERRERL  BRKRED - RRBWBH
& 5

8. EENAMBZTHRERKWAHELEEF

9. ERRHELENHBLELNER

10. o A SRk g AL 09 2 3

M. S E A=A FHA

THEE®RR  KREed BHEed RERKHEMN
TREERRERE L A BFFTD > HERKR1F

it /& KUK L 8§ 3% 5 Rotary Beyond the Club
Rk B A 448 RC Electronic, D3480
# #4134 A Rotary Coordinators

A A 6H R

Our Complex Organization

Rotary Club (member of R.l.) |
|
[ | I

A
District Assistant District Rotary
Assembly District R1 Govemors & Foundation
(Selects Club Committees District Commitiee &
Delegates) Leadership Team Subcommitioes
g s ‘ s | Al
Couneil of Distriet
District District Dislﬁg{ RI Uwct?\ ors Governor Distriet Rotary
Delegate to Delegate o Committee (Past District Offi £ Foundation Chair
RI Couneil Nominating Chairs Governors) (Officer o
an Commitiee RL) )
Legislation for Zone
Director //I
Gifi: Advisors
4
Nominating Regional RI Rotary Zone
Commitice Membership (Future & Past
for Zone i Officers of R.L
RI Council Dircetor
on
Legislation .
s
Board of Directors of Rotary
Secretariat International
Staff{Paid) Foundation




KBAGERE)BFARK
483 4 | E4E Leadership / Goals
1 3% B 71 44 B RC Electronic, D3480
# ¥ ¥ 3 A Rotary Coordinators

—EEH ERRERBMR?

-
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M - [ {4 & ti Measurable
A - T % iy Achievable
C - A#kEw Challenging
S - @4 Z Shared

[ 3-YEAR GOAL ] [ 3-YEAR GOAL ] [ 3-YEAR GOAL ]

It !

The Strategic
l Planning Model

ANNUAL GOALS: ANNUAL GOALS:
- -
- -

Strategic planning involves
ANNUAL GOALS: creating a vision, with support-
ing goals that can be regularly
evaluated and adjusted as

- needed.

REGULAR EVALUATION OF ALL COMPONENTS

# A
sFug LB VT DLR LA AR T AR AR B - R AR 2 T fE
R ER
1. HAE RTEAE?
o I EH B A R
c G RESEHZRRRAR
2. HKMEMEME?
s HAE—MEFEERS UL 3 FHNAELNETEEFE
5-10 fHH MWK E -
cHEB—MEEEN > EMMEHRSUEL 3 FWNZHE
%c
s EMEHERE  THAMANBEEHZHTE -
3. KM AMERAEAE?
cEREG MM EHE=FN TR ZER > £
- AN RERER
- B amE L St B4
- FrA WAL 8 oy 2 1
- ZE W E R
o Wi S HE — ﬁ%E FIHM=F BEZ B RARF - kil
—ENTEREE R AR BEHRRELERKA
WEBNRELEE —RE=EEHZ -
CERNABE—EELA-FHERNEFEEHAEZ -
CHIERBYR -FRRLFEZAN UEERE—H=
FHEZE —EFEEZ
4 HRATE ] 1F 2
o JR L — 1B 5K AL B B Bow B B AR L et B R
ZBEEE -
cHAFBZHTELBREHER -
o T4 TR 2 P DARE AR AP 8 X 3R AT B M P BT
BREREREE R T REAEER -
- BEERRHAE AL EZEY - ZFEHEREEEEHAZ
RAnH L BEEEZASIE ©
B FEREERRABZETFUFEAZ—
RAEFI KW E -

1 3 5t &

2007-10 4 R B J6¢ kSR W 5 81
BB e L AN eRTRET —HHHOE
W BRE—EAERKRITENLOEE  BEEIK
BB E G ST BT o B IR AT A M T B R
2007-10 SR Hl 2 B H EMBHE R ER -
REIT R AT ¢ B A2 Rkt i — A AR
Bligdktn  HEaRRBMA CSHEARELNBH &
FWERHEFEA  REFGEERE  FEREHRTH
& A o
Bl Bkt IR T X B E FF
DR R T # -~ HERMWE -
ERAACAROEE Il RE—BEZTHMEEN
T8 EEeRBUTHWEEARBELRA  RF - B
o~ HTUE s BMUARER -
g AR B A B AR A B T K B T R Bk ) 2R72007-08
5 FE B R R S R B 0T AR v b R T SR T E R S dh 4R AN
—%%%%ﬁ@ﬁﬁ,&ﬁ%ﬂ%ﬁ%ﬁ%%&%ﬁ%%
RRERER RGBT -
Pribz gt BEERBUT EHARGELEEENEH > B4
ﬁxl%%%ﬁ%ﬁ%éaﬁﬁﬁém
AR ER/N SRR S RO
- RENHRAENE R AR AL R
o B ke AT A B BE
- HEBIERFREAXMHE
BRI S — B R CE IR B AR
- EERREWNES ERPERATAZL B
© EEEART RS PATRE S BT UERFEAN
Fo—Z k-
B-HREABENA—FHRERRIER  AXHUHEE
BHEEFEEET - AR FM - fH - HEPTERERSE
RSB B 2 4 Rk B A A 3 B 3w DA R Rk P
T8 R BY M A S 4B A P97 A sk B T AT SR AT Bl 2 K
g -

i o AR A
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Session Topics

AR 5t &1
Service Projects
% ¥8 42 5] 448 PDG Cookie, D3510

3 By R %5+t #] & E Good Rotary Service projects require:
- F M —k4 HFrF €% Meeting a need today
- £l /7 Creativity
- 73 JA % Risk taking
« W E 4 New ideas
- BEERSHYMATWA BN EFE

Keeping prior projects only if viable today!

FR 5wt 81 o [

1. —ERWHES LW EMER?

2. Rk eycE o bt E R E R F B ?
3. RELIPWMEL Y FHH?

4. B E W RF ? FERLE ?

5. Hutk@wtt Rt Bl e ELFHER?

6. jrahEt Bl LA B R S AR 8E 0

7. BR—E—FHHER—EHFTE?

8. 704k It AL € R S AL AR JE S 2 B 0
9. AMESHFELEY ?
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RN BIER
Leadership / Team Building

& 48 % B 44 Bs PDG Cookie, D3510

EFMwFRARERALERAZRE?
a) HEHA?

b) #%& B &mfEa T €&

C) AEZ R EZHEAKIHE
ZREIZHEZAEWZLACKM?

a) A H%

b) %1 B Bk A fF A

c) MEZE®

d) #E &Ik

B SR
¥ B AL AR

(1) RLI 9A1

X 4 THINK TEAM
'T,: Team

"H, : Happy Healthy
M1, ¢ Intelligent

"N, : Nice

K, : Knowledge
FTHINK | BB
NFEEE : % 8 fi Team members & 3k % P 7 B i B
FIRCRREE U B WY -&7 2




e fng
e AxEw - 7lwa RLIGAT 2—
11 & F A& oy %

(2) RLI9A2

oo tkEm A B ACE > LGB
REBFHBLE > BB R
HFEFF W RfF > R —FEA

(5) RLI9B2
41t : Share #E & : Truth
%t - Fair B & : Friendship

(6) RLI9B3 )
1.RLIOB3 METL # & At F K% -ra
AR LB B2 L 0 EAE I B B = O
2. k& EHikdm Logo k& & B L =
s L BAR 4 BOL 3. H EMN RLI R & & A4 RLI £ 2
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B 1k # B 4% Membership Retention

REERAER
PDG Ortho, D3470

LRSSk 3

® i % 1y & Social Considerations
® JAHIE 1 & sk & Stature in the Community
® 4 E /% Business Connections
® & Entertainment
® i3k (Ffi# [ I % Connections with Our Community
E-—RBARBWEE :
o M TIEEAIMI L EEEHE The Desire to Do
Something Important outside the Workplace
® iy fF—#E T{E The Desire to Work within a
Group of Peers
® LMeRAmEE L The Opportunity to Develop
Leadership Skills
—ELEREES :
a‘ébi%fﬁi%i%éﬂ% & & Select Campaign Committee
2% 5 B 42 Set Goals
6] 3k #1148 & 35 & 75 B Promote Campaign to Club
B [ 45 [E Time Frame
W% 5] 4L B 17 77 3 Method to Attract Members
129 5.4k Z &£ 4 § Where to Find Prospects?
T & J& 4 Advertising?
Bk ¥ 4 % Classification Survey?
. At = EH B Other Important Steps?
Fﬁll:?iﬁ ik 10 ot -
RL—ELERBZE &
HEt— AR A WIS E
/36 Uk — BB N 4
PR — B AT BB H B B
EW—GILE BT E
EHFHLEE —FWED
—FHh—RYHEER
BEFLE R e
FEom 7 B A B U 2k S B B R EE 9
10 Bl —m AR E T RE R
DTHERRERMEEHREN > HF2H

http://www.rotary2000.org/PDG/pdg_home/RI_Officer Taiwan/Ceramic/0-Ceramic.htm
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ERERBEI00%E o & Bt R ZERE T H—
HEAR B o [l E T R<BAEE>

K #H &k Membership Recruitment
BB Rl AL B
PDG Ortho, D3470

18

B HTAL R BAL KR A L R A
T 20 E#H RS
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22 BAWEFEE

PN EE TR ~ IR

23 MAMRYE GREFRAETES

24 AREBE PTUBH S EMETRANEFEEE
HHHK-FAA > FARBA > FRERES > ATURE
% R T -

ALK BT R

A MASBES TR R ARLFRE T A
WAATRME  TETEHE A 7 HH ALk EA
BIHT ~ KBRS £ATR -

- HUE  HEAEET ZHREETER T A K1k
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- HER AR ERKRRESSWENI)
BN REEFFTHRBNETES

HERRI 1~ BB BEERE HARES -

AB—ELEBRES
#Jhﬁﬁj’i%éé}]é & & Select Campaign Committee
- #% % H1Z Set Goals
: m&%ﬁ#&)ﬁ%%%% Promote Campaign to Club
- B[ 46 [# Time Frame
- % 54 8 1 77 % Method to Attract Members
- {29 54k F &4 § Where to Find Prospects?
- T % j& 4 Advertising?
- B ¥4 M % Classification Survey?
- H {th F FE B Other Important Steps?
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7. BV HT/E B AT B fp

8. Tam Bk B 1K B T & BRI =
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NS 3
BERYHRE
EHE T
BB~ W BAR
BUR 0] R %4
T RBE

7. R W B BRE -
()2 fT BN AR 30 6 1 74 B

ook wd -~

1 AT A0 — 18 S A
g' ﬁlﬁ;%ﬁ%ﬂ}?{ Analyzing a Rotary Club
4' %iggﬁ/\”’(ﬁ ) G &A% £%& ¢« B8 B 7 48 Division Chair: PDG Dens
S T, A LT 4 DGECP PP ik 1 - 24 R
6 A B EERE R th B RS B RO, - A R AL B B R
7 ng,_ ” S$HEHLEH BB B # - PDG Dens 51 7% #7309 4 3 -
8. ﬁ?%ﬁ% ]']FSZ ﬁ%%’ﬂﬁﬂﬁ%ﬁ?—fkﬁﬁiﬁ °

()R A B IR

1. W& B w5

2. ¥ w7 R AR

3. Bkt # AL (F1 Fi)

4. NEHHRE - BRES

5. MARKE > B A% 45~50 A)
(O E B F R

. Ao o A7 35 B 3t 38w FT A B

2. HERARA
3. BE SR

— AR FR - R AT R TR
A Changing Rotary — Critique of RLI
&AM EZE ¢ (2 E W 44 E Division Chair: PDG Dens

o WEERERM:
VEERE UBXERL THBK - 2EIRS -
VERLIMEE LHEHMBELEERT -
vV BB R
— ¥ FPEHFHTEE -
v Bk PDG b F #& & #5 fR F # EL#0 2. 5] 7 Rk
1T BAA AR !
VR RESEE T PR
vV BHFR LT T mail 4R -
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K4 .
B Rk W ITeH R MBI E

New RI Pilot Programs
REWEwEREEREEA

Flisia AT et 2 R GWEH - EHH 2011 FE7 A1 H4£FE 2014 £6 A 30 HILFE 4 aysk
MatE o MEFARIRILAE S HAGE -

B zHEBRFnEgd X HEOE "L A RENL B R eFEAHEETRHEEE Y
G DUEHBzEHSHE HANFEAHEEHE AL  HEHROIHEN - SHEMEBRES - Wi iH
Hiaked UREMFRENEDS - UTEAHHE SRt Sz famt - UTHES EHF LA M EEF
MHTFRHE  COBEERESMAEANERBED SR ET ETH
http://www.rotary.org/en/members/generalinformation/pilots/Pages/ridefault. aspx

# 2 #k #it Satellite Club
MEFREABTERATHRREESEEME PRTRNE - B - M - RITHEAHAE -

The Satellite Club Pilot will allow a Rotary club to conduct multiple club meetings during a week, each taking
place at a different location, a different day and/or a different time.

4%+t f Corporate Membership
PEHERBHEBAFECRHRBHNFPERNZZARAF KA BRHHE  BAFBHBEREZEF -
FlH - FiREAZFE - 2HEHTE HEZHNEF - dHZREA AV FHEGE -

H5t 5 Associate Membership
EHBFAMTERAFEARRBERLE  UFEAR—EHOEREHE - HEFFH THEHFH—ORET
EEHMBPHNASENGEHERLE -

#) 45 Z 3% 1# Innovation & Flexibility
AR ER IR RRR LA AR AFUERBEARA LR P HENTE - BRT RRKBRERZERS
REHERRER R AR AR R TR AR B mi -

METME FERBRUAERAFSAT—EXRHE BRREARK M4 EhRZ 0l FER LMK
LW EA 2009 £ 6 F 30 H Z AT A4 -

SwitARFEF R ZREEMNS 20MF4 A1 H-MERBHE R EE20MES AT HATFE ERARE -
Rt ERIHE2011 55 A 31 DRl 8 M2 KMt -

WESPLFARTE CHRRBULLANGR2 LHTRZEWHERAEREZEAD LWL 2ZBHEE -
T A B 4 Bk 0l ot 3 = m 5 LA o S

o J {7 (£ 8 £ - 3 E-mail £ ripilotprograms@rotary.org s\ i 3 % (7 ah R H ek B T A&k o T UL
E-mail % ripilotprograms@rotary.org % - {# 3L % 1-847-556-2196 2 if 1 i ¥ -

RO R R ST R LM E DR RRROFANT) > AR REEE
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~& L EH % P.P. Michael [ % 1
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H o DB SRR EAL LP.P. Wonderful 28 & A » & # %18
SRR & B Z R -

TAZ+T—HEHNERNIMNEZE R GEN T B3
BB - BB REMKESE £ A LLP.P. Wonderful %
%% ~ |.P.P. Show-Me ~ P.P. Frank ~ |.P.P. Fion % Annie #* 44
BAESHFRMEIR - HEMLET T A HEHEEE > &

it
(L]

22

R Lwr R TR T B R A B Rk
EHRERER  KKA—RESHLEERTEBE  —#HAE
ErR e G R EEEE > ERAHRMERERMT —KAMM
S
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FEH 41 BB EE4T - e = g |L.P.P. Wonderful % P.P. Frank
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3510 . [& IDG Jeffrey ~ H ##5£ & 3510 3 & DGN William &
% A ~ 3490 # & DGN David -~ Speaker ~ T #i & P.P. Pen ~
= it Charles ~ t#{#y |.P.P. Echo ~ Ef $4  tw \ 475 iy P.P.
Mitty  hFEWE BT AR 2B HMEERFTE BEELBEKR
£ EMEFRZE KRALHTHRR | FHAAK A ——®mAL
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]
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EEHEURBENEIKRER > FAEMETEH e ELR
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WEE - FRBEH LN - R HIEE IDGAndy 5% -
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FTMFANRGCRF—FF—RAFTRHEA
)

B 2011 42 08 A 27 H (E#< I E: REHFAHP.P. Susan

Wt BB ERME KO M R 51t BiRECKAE P.P. Caroline
B R Vo ElES & & 0 %
09:00-09:30 (30) | #3 - B
09:30-09:50 | (20) | SrEFECHEKE F K
09:50-10:40 | (50) | ##fis ¥ 3470 HE ¥ E A EHEMAE % %3 C.P. Supla
10:40-11:00 (20) Tea Time
11:00-11:50 (50) B 8 ~ (L Rk 3470 [ 7 ¥ 4 Tiger

11:50-13:00 (70) AR E R

EHEXREH TeaTime B HLEHE -

© AHEES  EHFEEZERERSM -

O HFATTESFHEAS  FTAEHEES > #1820 Hu#FHL#Em#E L4  Caroline-0932875693

K E R E L
$7 HEZEI%e
I & : B = PP Susan R E H A4

%8 MEFAINRBTURETH
Dear RLI-08 [ £1M

BRK KA RKREZEZRNIFERE—EAT  REZBAMEI R EEELNETA  KXEHTFTH?
RYEHENESEHE ) HRERANKREZZRINRE  MBLCMEBRACARAR RN EZEEELERT
6 BRMERMNGBELEREEAMN -

HulR 29 ARt REZACERLERZTEBH

® FTEFEkImtLE T s PE Katty

H#:07 A02 HYFR#H

WE EEEITHEEE FATRLESFMAE K29 5%

® EikEmit# kR PE Morse

H#:07 A 07 H(M)+4 12:00 B pl&

W G BEK)E

BH-LEUAREEAWKAS  FELAMEERZMQZENENEZRY AAE EM -
WARZRFAMERAEHERFHAERMMNELL)ZTEN > FEEFNL 6 A 15 Bz Al E-Mail DUE#4E AEH -
7o o Trading W F THhERzEE, CRAD A2 HFE A EZmAKE > FLEENS > FLERT - UTE
EHFHWAZLE  FRFEE > wRBANFTEFRE  ERLAMF -

PP Peter, PE Banker, DGN ENT, PP Diamond, PP Queenie, PP Teresa, PP Charles, Town, PP Flora, PP Leader,
PE Finance, Anny, Isis, Money, VP Tony, PE Morse, PP Building, PE Change, Lisa, Froika, DGN Soho, Nacy,
Tour-michelle, PP Hsiang, 1% & #ik % : PP Melodie, PP Alice, PE Kalin, Joanna, PE Laora, 4% # 1 % Froika
% PE Katty, 6/3 #% PE Morse - L\ F H#% & » ## % £ Note.

KIELEIT G E LW

%8 HEEIHE

# & : PP Trading 2011.05.27

WEABEBREATA:
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0 e

2 7 A4 B

PDG Stan,, D3500 ME e

RRA Amy wBHTE
B A A

PDG Kega, D3490
# % A Jade
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B B+ 4 7 3 = 3 = 3 PRID Jackson, D3520 Past RI Director

KWEEE 5 ELH EL iz EA 4% PDG Dens, D3520 Division Chair, RLI Taiwan Division

BE AL ATE R B4 E PDG Archi, D3500 Division Vice Chair, RLI Taiwan Division
RIAEBZEE N AAN REEHAT42E PDG Pauline, D3520 Public Image Resource Group General Coordinator
o 3% 4 B i 4 W T A MRS 44 BT 44 B RRFC Frederick, D3520 Regional Rotary Foundation Coordinators (RRFC)
b A2 3 5 A S %k B R 425 RC Electronic, D3480 Rotary Coordinators (RC)

B+ 84 3470 H R (R {=1E 7428 PDG Ortho, D3470 Past District Governor, D3470

Btk #y 3510 H [ R AEFE AT 448y PDG Cookie, D3510 Past District Governor, D3510

B4 3y 3520 # R £ & = H 428 PDG Horace, D3520 Past District Governor, D3520

MR+ 3 3490 M & Z=3& B 428 PDG ENT, D3490 Past District Governor, D3490

KBAGTERETHDPEOMEBALE
w K:AFMWLE PDG OBS
gtk - 2 PW@EREADGNDavid/ #MEMWEPPJm/ F4=Z#it£& PP Telephone

| D3490 EEd oss:0 B oss20 [E
NO | ®# ¥4 Nickname & | FrAdt 26. | &8 ¥#iE% | MONEY 3500 et

1. | Wk &% | IPP Story 3480 & 27. | #k @Ak | PJOHNNY | 3500 | ##rcfbit
2. | Witk MEH | PP Lucy 3460 | LM 28. | # & BAA | CAR 3500 | #PAT LA
3. | MEREZA | %244% | DGN David 3490 | oAt 29. | Witk % | PP Water 3480 | &ivikEH
4. | Witk 9 | PP Speaker 3490 | HrEEF A 30. | AlHHK 24 | CP Hope 3500 | 4B
5 | #§ E &4 | SEMICON 3480 Ei 31. | 48 2473 | Amber 3500 | #iirAEEEAH
6. | Witk #|CiE | PP Benson 3520 | HEEH 32. | Bk #1-4% | PP Telephone | 3490 | % #EH
7. | WHE W AR | PPRose 3490 | =ZEH A 33. | AlHHEEK J#3r | CP JOICE 3500 | 47 R7EJEH
8. | #% %A | PSusan 3480 | &ttt 34. | Witk % B4 | PPKEVIN 3500 N\ AEH
9. | %A H|E% | Awater 3480 | Hiupegett 35. | A A% | MAMMON 3500 | #rwiEjEH
10. | #& B4 4x | P Mask 3460 3t 36. | & T 4iEE | Winnie 3520 | &inFsH
M. | Atk #%% | PPHana 3490 | ZE®ikH 37. | & s & | Angel 3520 | &dnEuest
12. | #8 Eidpd | Life 3460 | EHEHEH 38. | #& W% | Show 3520 | &abEusH
13. | & #44/x | COPPER 3460 | P EH 39. | HE g FE | P Tiger 3490 | Ffp4sEd
14. | #& ### | PDiana 3490 | #HEAEAL 40. | WHE 4 %% | PP Kaiser 3480 | &AEEH
15. | ATALER #EN | PDG OBS 3500 | HEWHEH M. | WK #Eg4 | PP Apollo 3480 | &dmlLu
16, | WEk | Hih | PPEveyn | 3460 | it | | 42 | wwak | % | CPBanker | 3400 | POUTEAE
17. | A& BT | PP Agent 3490 | HHWREH 43 | #g #5cf | Bone 3500 | B
18 | Wi H# | PP Jim 3460 | HFHBE | | 44 | wak 748 | PP Paul 3520 | pit
19. | #8 # Y% | James Han 3520 | &AEEH 45 | HHE %4% | PP Green 3490 | ZETEAL
20. | Witk Hlig# | PPTaz 3500 | HEREL 46 | Wik %£%% | PPChanel | 3490 | =EHEH
21 | W& PRifth | PPDerson | 3500 ) #UH#HE | | 47 | Witk WHih | PPHelen | 3490 | =@ Higi
22. | 14§ %W | RITA 3500 |  #iATHTHIA 48 | #& ek | Link 3480 | & Emi
23. | k& #%IE | PCAR 3500 | 47T HIAE 49 | e w4 | PP COCO 3480 -
24 | #A RER | ANDY 3500 | HMHEE | | s0 | wak | g | PPty 3460 | wibiii
25. | k& #4t4& | PSARS 3500 e

TEEBEGOELRERBAL 2 ERGFEHMREL
RIS REER—ETAEKMK - " F10% - KEY

“No ray of sunshine is ever lost, but the green which it awakens into existence needs time to sprout,
and it is not always granted for the sower to see the harvest.” Albert Schweitzer
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Yol W4T 3R FA?

Bt b e ek =3 TRF Trustee Jackson

® {afJM4FiT RS FA?
1. FI—AZAE
2. B EAWLET
3. JhEEFET C MAFEEEH
4. HBHREEET
® il &% ¥ X
1.} /7 % & (Brainstorming)
2. /N %t ER (Buzz Group)
3.8 £# 3t (Case Studies)
4. #t% & (Debate)
5.7 % 7% & (Demonstrations)
6. £ % 3@ (Discussion Groups)
7. % J5# £ (Distance Education)
8. # (Exercise)
9.3 # (Lectures)
10. L& X #£ (Facilitating)
® FTENEFINM

L AN Y3

(Rate of Retention)
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% LE L% AT Ha

Lecture  Reading Audiovisual Demonstration Discussion Practice/  Facilitating
Doing

W ZaHY

& KHAMBBIEELIFHUIRY X ¢
— B B A
— B AJEEL & 5w T K
Tk & AR
® JFAIRE
1.2 5 TR - W B T Ik
2. %8 S E S
BSENTHREREEMBEAE
4. RFFE A R R E R
5. 8 D B T AR B 2 s DA oL 36
6. 8 —EEIYF ~ 2FHFER
® S HHBINIT
15| B2 HERSET
2 BREDUBEHEFTARAE
3. AR M AE AR KRN F
4. R E R
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5. %4 EHZ KR
6. HERMERIGE WAL
JkHEEE KM EEEE
1. 58 {18 % #% % (Body Position and
Movement)
2. T/ % % 15 (Facial Expression
3. i 7 (Eye Contact)
4. & ¥ (Voice Qualities and Characteristics)
5. F % (Gestures)
6. PowerPoint > # {F(Operation of PowerPoint)
BER) ~ SRAABHEHE IR
ReFopes R H > RENEN TS TE R
BMZREER  MESLEEZEENRBER
DL#E 3%
—E /iR
—EHFENE
—REEM
1. B/ a %4 (Flipchart)
2. wrég-£#H A{#F (Clock/Watch)
3. EN%/3% ## (Laptop / Projector)
4. ¥z (Sound Effects)
KGR A M5
1. BERET A
2. M#ERET R
3. RE#FR
4. BEEEFT N

CBRMAEF K

B HI LR R BN - BATMERERRX?

- BEMEY K

ARkt E RN EEFR?

- AMF K

EREERHE RS H—ZEEREE?

- BEMAY K

T R

4 — 126y R 3 A

1. J /8 1# 3 B ¥/% & Must be heard
CSLZEMEIE R B HY JE Must be listened to

. Sh 7B fE 32 R IE #2 Must be understood

3B EE R E Must be remembered

. Sb7EEIE A 1E Must be believed
SLZRE IR R R AUAT ) Must be acted upon

% — 1263 w3 F A
TR AR AU R B w0 BB IR
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AW N HMEREREE WL R IR ERSE 10 KM 2011 £12 A 10~11 F -
B 6 b B A AL AR: & AL B SRS IE R B — B 121 9% 2F-1 (S EALB M : 57 -5 4747 8-10 248) B A -
(REKH : GAESZGH—AERMUL NEFHE)

REURE XN - Sk FAL R B 3 8 B R # (4 $ A HIBA Club Trainer)
BT 5%E2E—@RLIKE - WAL R E M E RN E RN EAETIRE
HEERAD A

2. HAKINREHRZEZE ABLA8 AR > BREHRE it BB 22 5 A ZFE HHE -
3. L E-mail # % # & > E-mail: densshao@ms29.hinet.net

KRWEEEREESHE 10 MERIMERTL X
W B #EA wEA
4 B F AR
* B T AR ot & oAtttk oAtk otk oft&k ¥ E AoPDG oDG oDGE oDGN o i
* W A T 4 & 7E
® % F K
Nickname E-mail :

4. #EEA 2,000 T (BIEEX) He®REAY 2011 E 11 A 150 -
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